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Winooski's successful ESP negotiators: (L-R Front) Sally Grenon, a paraeducator with special needs children; Debbie Chevrette, kindergarten

paraeducator; Linda Gelinas, elementary paraeducator; and MarylLee Grigshy, paraeducator and chief negotiator. (Back) John Malcovsky, a teacher,
served as number cruncher for the ESP team.

Winooski ESP settle 3 years, boost pay 24.59%

WINOOSKI -- Without mediation,
without fact finding, and without acri-
sisbuildup, paraeducatorsin Winooski
have settled athree-year contract that
provides a new money increase of
24.59%. Pay rates for the 42 paras
now range from $8.12 per year in
2002-03 for a high school graduate
with no experienceto $12.60 per hour
in 2005-06 for acollege graduate with
12 years experience.

Para pay rates are set out on a 7-

step salary schedule, with experience
steps 0-2 years, 3-4 years, 5-6 years,
7-8years, 9-10years, 11-12 years, and
“over 12.” Therearetwo columns, one
for high school graduates and the other
for college graduates with associate’s
or bachelor’s degrees.

“Along with our step system and
along with theraises, we al so kept our
longevity stipend, which is $1,000 a
year and our insurance buyout, which
is $1,250 a year, for those who take

it,” explainschief negotiator MaryLee
Grigshy.

This outstanding settlement is a
tribute to both the hard-working ESP
team and a school board interested in
providing a respectable wage for
paras. Chief negotiator MaryLee
Grigshy pointsout that both sidescom-
promised.

It certainly helps, as well, that
parasin Winooski enjoy alot of com-
munity support. According to

MaryL ee: “We're the core group that
passes budgets every year. We hel ped
raise most of the taxpayers kids.”

Congratulations to negotiators
Linda Gelinas, DianaAtherton, Sally
Grenon, Debbie Chevrette, Sue
O’Brien, and MaryLee Grigsbhy
(chief). John Malcovsky, a teacher,
served as number cruncher for the
ESP team. Vermont-NEA UniServ
Director David Boulanger advisesthe
local. - LBH
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“...a Retention Crisis, Not a Shortage...”

By Angelo Dorta

The seminal 1996 report of the
National Commission on Teaching and
America's Future (NCTAF), entitled
What Matters Most: Teaching for
America’'sFuture, forcefully summed
up the most glaring oversight in the
two-decade-long effort to retool U.S.
schools for the 21% century: “On the
whole, the school reform movement
hasignored the obvious: What teach-
ers know and can do makes the cru-
cial difference in what children
learn...Student learning in this coun-
try will improve only when we focus
our effortsonimproving teaching.”

NCTAF challenged our society to
provide all students with “access to
competent, caring, and quaified teach-
ers’ by 2006 and termed such access
as each child’s “educational birth-
right.” How much has been accom-
plishedin 62 years?

NCTAF's follow-up assessment
last month, “No Dream Denied: A
Pledge to America’'s Children,” re-
vealsasurprising twist to the assump-
tion of persistent teacher shortages as
the primary reason for too few quali-
fied teachers: “ The conventional
wisdom is that we can’t find
enough good teachers. The
truth is we can’t keep enough
good teachers... Teacher reten-
tion has become a national
crisis...[and] isnow undermin-
ingteaching quality...and driv-
ing teacher shortages.” (Under-
lined emphasisadded.)

The Commission analyzed Na
tional Center for Education Statistics
(NCES) data showing that the nation
dramatically increased its supply of
teachers during the 1990s and —ex-
cept for mathematics, science, special
education, and bilingual education—
generally produces enough teachers
each year. In fact, new Bachelor’'s
and Master’ s degree education gradu-
ates increased by 50% between 1984
and 1999, but only slightly morethan
half of them sought teaching jobs and
were hired.

Morethan 250,000 teachers|eave
the classroom each year. “Movers’
go to new teaching jobs in other
schools, while “leavers’ depart the
profession either temporarily or per-
manently. “Teacher turnover” refers
to movers and leavers, but “teacher
attrition” includesonly thosewho are
leaving teaching.

Apparently, retirementisnot at all
the primary reason for teacher attri-
tion. Teachers are nearly three times
more likely to quit teaching for other
reasons: “ Poor working conditionsand
pay aredriving qualified teachers out
of many of these schools. Lack of
administrative support, insufficienttime
to collaborate with colleagues, inad-
equate resources, and student disci-
pline problems all contribute to high
turnover and attrition. Wages are as

important to teachers as they are to
those in other professions, and they
aremuchmorelikely toleavedistricts
with low wages.”

A long-time leading expert, Dr.
Richard Ingersoll of the University of
Pennsylvania, comments that teach-
ing isincreasingly “arevolving door
occupation,” with approximately 33%
of al new teachersleaving after three
years and almost half of them gone
withinfiveyears. Attritionin high pov-
erty urban schools may be one-third
higher than the national averages,
meaning that inner city poor and mi-
nority students are much more likely
to have inexperienced teachers, sub-
stitute teachers, and “out-of-field”
teachers who lack the necessary aca-
demic subject knowledge and proper
license endorsement required for their
teaching assignment. Out-of-field
teachers often lack even a college
minor academic concentration suitable
to one or more of their assigned
classes.

Excessive teacher turnover and
atritionaso areendemictosmall, low-
incomerural communities. Geographic
isolation, desire for metropolitan cul-
ture, insufficient financial resources,
and inadequate opportunitiesfor pro-
fessional growth are the leading rea-
sonsthat new teacherswho begin their
careersin rural schools soon migrate
tolarger and wealthier school districts
or find totally different employment.
Inevitably, the students left behind in
thoseimpoverished rural schools suf-
fer through the same“ passing parade”
of unqualified replacements and short-
term substitutes as their urban peers.
Infact, the Commission explainsthat
poverty-stricken and dysfunctional
schools and their studentsin both ur-
ban and rural settings suffer through
thesame*“downward spiral....teaching
quality declines, student achievement
suffers, and the cycle of educational
inequity isrepeated from one genera-
tion to the next.”

Inasimilarly disturbing cycle, high
teacher turnover and attrition then
becomes the fundamental excuse for
hiring ill-prepared and unqualified
peopleto replacetheleaversand mov-
ers. Again, the NCTAF Report uses
recent NCES data to prove that
underprepared replacementsaretwice
aslikely to quit by theend of thevery
first year than someone who has com-
pleted ahigh quality teacher prepara-
tion program. “ Hiring additional
underpreparedindividualsonly
keeps the revolving door spin-
ning. We have mistaken the
symptom for the problem,” the
Report notes. “ The real prob-
lemisthat these schoolsarenot
retaining a sufficient number
of teachers with the proper

preparation and credential.”
There also is a financial cost to
pay for unwillingnessto bresk theturn-

over/attrition “churn.” Annual hiring
costsaredriven upward. A Texas cost
analysis recently estimated a $329
million annual loss attributed to state-
wide teacher turnover.

Investment in teacher professional
development does not yield afull re-
turn, either. Too many teachers leave
before the school district cangainim-
proved student achievement from the
professional development work that
has sharpened teachers’ instructional
skills, aswell asfrom their added years
of classroom experience. Long-term
school and district action plans are
rendered ineffectivewhen faculty con-
stantly face turnover and attrition
“braindrain.”

| believetherewill beastrong ten-
dency for Vermont educators and
school boards to minimize news of a
“retention crisis” asnot aparticularly
pertinent issue in Vermont schools.
After all, many of us see and work
with the same colleagues each day.
Often, however, they happen to be-
long to the same broad age range and
same stage of adult life. Look deeper
and longer, however, and you'll find
evidence everywhere.

Why do so many younger new
teachersstart their employment in the
Northeast Kingdom or Central Ver-
mont, but end up in Chittenden County
if they haven't started families yet?
Why do schoolsin the southwest and
southeast corners of the state see so
many of their teachers departing for
work in Massachusettsand New York
schools? Do you know an excellent
and committed teacher who became
so frustrated with foolish school op-
erations, policies, and dictates, or with
persistent unprofessional treatment,
that he/shefinally resigned infavor of
ateaching job somewhere else? Was
ityou?

Why did nearby Plattsburgh area
schooal districts place such strong, ag-
gressive recruiting ads in Vermont
publicationslast year inviting compari-
sons between employment opportuni-
ties? Why are so many of us so irri-
tated by the rapid rise in Vermont
teacher licensewaiverssince 1997 and
so downright angry about the newly
proposed notion of an “emergency li-
cense” that requiresonly ahigh school
degree? How many former math, sci-
ence, or technology colleagues took
jobs with IBM, start-up computer
firms, or other private companieswhile
you stayed in the classroom? Why do
Vermont superintendents often feel so
discouraged at out-of-state recruit-
ment job fairs?

Why did several Vermont super-
visory union school districts have no
oneteaching on alicensewaiver, while
eight other Vermont supervisory union
school districts had between 20% and
34% of their total SU staff working
on waivers?

The answers to these Vermont
questions just might be in the new
NCTAF Report. [J
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How the Elementary and Secondary Education Act (ESEA) affects you...

Myths and Facts about ESEA

By Mark Hage

Thenew Elementary and Second-
ary Act (ESEA) is enormously com-
plex and difficult to understand. Ver-
mont-NEA will continue to educate
itsmembers about the law and on how
to surviveitsmost onerousprovisions.
This article addresses some of the
common “myths’ about the law that
have arisen in the last year.

Myth: ESEA gives administra-
tors new powers to fire personnel or
to extend theworkday for teachersand
support personnel.

Fact: We've heard from some
local leaders that certain administra-
tors believe the law gives them the
power to override provisions of the
collective bargaining agreement in
their district. This is false. NEA
fought hard to preserve collective bar-
gaining laws and your workplace
rights during the period when the new
ESEA was being drafted — and we
won. Here is the wording from the
statute if you need to drive home this
point:

Nothing in this section shall be
construedto alter or otherwise affect
therights, remedies, and procedures
afforded school or school district em-
ployees under Federal, State or lo-
cal laws (including applicable regu-
lationsor court orders) or under the
terms of the collective bargaining
agreements, memoranda of under-
standing, or other agreements be-
tween such employees and their em-
ployees.

Any effort by a school board or
administrator to unilaterally nullify or
qualify provisions of your collective
bargaining agreement to comport with
their understanding of ESEA should
be collectively resisted. Notify your
UniServ Director immediately if such
aproblem developsin your district.

Myth: Paraeducators must have
or get an associate’s or bachelor’s
degree to meet the law’ s definition of
“highly qualified” and to retain their
jobs.

Fact: The law’s new qualifica-
tion standards DO NOT REQUIRE
paraeducators to have or to earn an
advanced college degree. Attaining
such a degree is one way to become
“highly quaified” under the law, but
it is not the only way. Paras can sat-
isfy the regulations also by having a
minimum of two years of college OR
by passing a rigorous assessment in
math and reading at the local level.
Many Vermont school districts, alone
or in tandem with others in their su-
pervisory unions, and with the sup-
port of the state, are moving forward
with creating assessment systemsthat
reflect their curricular and staff needs
and that are managesbletoimplement.

Myth: Local assessments for
paras striving to meet the new quali-
fication standards under the ESEA
must include a test of some kind.

Fact: A loca assessment need
not beatest. It could be, or atest might
be one option among several (e.g.,
workshops, courses, portfolios, ad-
ministrative evaluations, etc.). The
law doesNOT dictate one method for
assessing paras, which means local
Associations have an opportunity to
shape the discussion about how best
to meet the new standards. A grow-
ing number of local school districts,
in fact, appear open to this kind of
collaboration. Local Associations
should have asignificant voicein de-
vising asystem of assessmentsthat is
fair, adequately funded, and meets
the needs of a diverse workforce.
Again, the system that is ultimately
developed within a school district or
supervisory union may employ mul-
tiple assessment tools.

Onelast point: local Associations
should be advocating now that their
districts only hire paras that meet the
law’sdefinition of “highly qualified.”
This is consistent with the new law,
which requires that paras hired on or
after January 8, 2002, be highly quali-
fied beforethey start work. For paras
hired prior to January 8, 2002, thelaw
givesthem until January 2006 to meet
the new standards.

Myth: The new ESEA contains
aprovision — the Coverdell Teacher
Protection Act (TPA) — that protects
teachers and support personnel from
lawsuits filed by students and their
parents for injuries allegedly caused
by school employees.

Fact: TPA isso narrowly drawn
in respect to liability protection and
so rife with exceptions that it affords
school employeesamost no real pro-
tection from lawsuits. The coverage
appliesonly to caseswhereastudent’s
injury occurs while an employee is
attempting to discipline a student or
maintain order in the classroom or
school. It offers no real protection
from run-of-the-mill cases that give
rise to most of the lawsuits filed for
alleged negligence or for student in-
juries suffered outside of adisciplin-
ary context. For example, TPA does
NOT protect teachersor ESPwho are
sued because a student was
O hurt on the playground
O injured during a lab experiment
or in avocational class
0 besten up by other students
0 assaulted on afield trip.

Nothingin TPA prohibits students
or their families from filing lawsuits
against school employees, and it pro-
vides no money to reimburse school
employees for costs incurred while
defending themselves from ground-
lesslegal actions.

In other words, TPA can't hold a
candleto the $1 million liability pro-
tection that comes with membership
in Vermont-NEA.

Myth: ESEA's sanctions against
“failing” schools go into effect after

Mark Hage is Vermont-NEA
Director of Member Benefits

the 2013-14 school year.

Fact: Wrong. A school district’s
entire student body and select sub-
groups (e.g., major racial/ethnic
groups, students with disabilities,
economically disadvantaged students,
and studentswith limited English pro-
ficiency) must demonstrate 100% pro-
ficient in required testing domains by
the close of the 2013-14 school year.
However, the advancement toward
thisfinal goal is governed by system
of progressive benchmarks set by the
state between 2002-03 and 2013-14.
The failure to meet these testing
benchmarks can result in severe sanc-
tionsagainst school districtsreceiving
Title | funds well before the close of
the 2013-14 school year.

Myth: The Bush administration
is committed to funding ESEA to
make it work.

Fact: On January 8, 2003, the
one-year anniversary of the reautho-
rized ESEA (also known as the “No
Child Left Behind Act”), Senator Ed-
ward Kennedy of Massachusetts and
Representative George Miller of Cali-
fornia, both of whom played a major
rolein drafting the law, criticized the
president for refusing to adequately
fundit aspromised. Hereareexcerpts
from that letter:

“We opposethe Administration’s
budget that, if adopted, will result in
the worst education bill in seven
years. The Administration’s budget
falls $7 billion short of the resources
promised in the Act, and it cuts fund-
ing for No Child Left Behind initia-
tives by $90 million. In addition, it
funds less than half of the federal
commitment to special education, an
estimated $11 billion shortfall that
affects over 6 million American chil-
dren with disabilities.”

“Although the Administration has
not yet released its 2004 budget, early
indications are troubling. We under-
stand that the Administration’s 2004
proposals will continue to break the
No Child Left Behind promises. The
$12.3 billion that the Administration
proposes for Title | for low-income
children falls more than $6 billion
short of the $18.5 billion called for
by the Act — leaving behind over half
of the eligible children.” O

Upcoming
Association
events...

March 1
Deadline for Vermont-NEA
Human & Civil Rights awards.

March 3
Dr. Seuss'shirthday observed
/ Read Across America

Deadline for April issue of
Vermont-NEA Today

March 4

Town Meeting Day
March 28-29

Vermont-NEA Representa-
tive Assembly

March 31-April 13
Vermont-NEA  Election
Weeks
April 14
Election ballots due at Ver-
mont-NEA office by 5:00 p.m.

Soldiers and
Sailors Act

Under the Soldiers and Sail-
ors Act, MBNA, the endorsed
provider of NEA Member Ben-
efits’ credit card program, will
extend a specia 5.9% fixed an-
nual percentage rate on the credit
card account of any active duty
military personnel. This specia
rate will continue for as long as
the individuals remain on active
duty (or until their balanceispaid
infull).

If Association members are
military reservistscalled to active
duty, they must meet the follow-
ing criteriato get the specidl rate:

(a) their account must be
opened prior to being called to
activeduty;

(b) there must be a balance
on the account when the military
orders are received;

(c) authorized users do not
qualify; and

(d) the 5.9% remains on the
account for aslong as the person
ison active duty, or until the bal-
anceispaidinfull.

To qualify for the rate, the
member must send the MBNA
thefollowing:
= A copy of the members

military orders
= Name
= Unit Name
= Commander's Name
= Entry dateinto Active Duty
= | ength of Active Duty
= Phone number

Members may use this spe-
cial fax number to forward the
information above; 302-458-0394.
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4-H GROWING
CONNECTIONS

is offering a
training
opportunity in
garden-enhanced
nutrition
education

You areinvited to participate
inafour-hour training to:

= increaseyour knowledge
about garden-enhanced nutrition
education,

= learn fun, hands-on ac-
tivities and develop skills for
working with young people, and

= receive a free copy of
the 4-H Growing Connections
curriculum.

What will thetraining pre-
pare you to do?

Thetraining will prepareyou
to collaborate with UVM Exten-
sion staff and other volunteersto
lead a4-H Growing Connections
programin your community. You
will recelvetraining about how to
plant gardens and prepare reci-
peswith youth whileintroducing
them to basic ideas about nutri-
tion, food safety and food secu-
rity. Thetime commitment isflex-
ible, depending on your needsand
interests. You do not need previ-
ousgardening or youth experience
to participatein thetraining.

Trainingsare scheduled from
9:30 am. - 2:00 p.m.at the fol-
lowing UVM Extension Offices:

= Wednesday, April 2nd,
Rutland

= Friday, April 11th, St.
Johnsbury

= Wednesday, April 16th,
Brattleboro

= Monday, April 28th, Bur-
lington

= Wednesday, April 30th,
Berlin

For more information about
4-H Growing Connections and /
or toregister for atraining please
contact:

MichelleMonagas

4-H Gardening and Nutrition Co-
ordinator

617 Comstock Rd; Suite5
Berlin, VT 05602
802-223-2389x16
1-866-860-1382 x16 (toll free)
michelle.monagas@uvm.edu

Call for PDA Trainers

Vermont-NEA is looking for a select
group of experienced educators

MONTPELIER -- Teaching has
never been easy, and it never will be.
From thefirst day ateacher stepsinto
a classroom until the last, the aca-
demic and social challengeshe or she
faces are complex and enormously
demanding. Other professions expect
a great deal from their practitioners
as well, but few demand as much as
our school districtsand providesolittle
in the way of practical and sustained
support for those who do the work.
Thisis especially true for teachersin
the first three years of their career.

Nationally, 30% of teachers
leave the profession within the
first five years, and the casualty
rate rises to 50% in urban dis-
tricts. Thisisadisgrace, and area
threat to the quality of public educa-
tion, theintegrity of the teaching pro-
fession, and the effectiveness of local
Associations.

Vermont-NEA believes we can
help stop the exodus of new educa
torsby not only improving salary and
working conditions, but by responding
to the call of these teachers for spe-
cific advocacy programsthat focuson
progressive, tested and practical mea-
sures for running a rigorous and stu-
dent-centered classroom.

Vermont-NEA islooking to recruit
a very select group of experienced
educators to plan and present intro-

ductory workshops on classroom and
behavior management for elementary,
middle school and high school teach-
erswith 0 to 3 years of teaching ex-
perience. These workshops will con-
stitute the initial offerings of a new
program — the Vermont-NEA Pro-
fessional Development Acad-
emy—and will be presented at this
year's Summer Leadership Confer-
ences. Intime, PDA will be expanded
toincludeworkshopsand seminarsfor
veteran educators as well as novices.

To design and present this
summer’s PDA curriculum, we need
acadre of six to eight veteran educa
tors who will form three teams (el-
ementary, middle school and high
school) of no less than two trainers
each. Prospective trainers must

O have taught at least seven
yearsinaVermont public school, have
excellent communication skills, and
possess a strong commitment to the
Association;

O have developed and honed
successful classroom management
and behavior practices conducive to
establishing clear objectives and fos-
tering student learning;

O enjoy working with and teach-
ing adults, and who can trandlate their
classroom management skills into a
tangibleand practical introductory pro-
gram for new educators;

O canfacilitate positiveinterac-
tive exchangesin aworkshop context,
aswell asdisseminateinformation;

O enjoy planning and collaborat-
ing with other adultsin ateam setting;

O committoworkingthefollow-
ing three days of Summer Leadership:
July 31, August 5 and August 7.

Thetrainerswill work with Mark
Hage, Director of Member Benefits,
from late March through the end of
June, to plan the workshops. Each
trainer will receive a respectable
honorarium and be reimbursed for
mileage and expenses.

If you would like to be a part of
this exciting new program, please e-
mail Mark Hage at mhage@vtnea.org,
and provide himwith thefollowingin-
formation:

O your name, home addressand
home telephone number

O the school where you teach

O yearsof teaching experience

O thesubject(s) or gradelevel(s)
you teach

O your level of education (BA,
BA+30, MA, etc.)

O abrief synopsis of any expe-
rience, if any, you have had working
with student teachers or as a profes-
sional mentor.

The deadline for applying is
March 14.

Future Educators of America Chapter in
South Burlington initiates new members

SOUTH BURLINGTON -- The
Future Educators of America Chap-
ter hereisone of only twoin Vermont
(the other is in Colchester). Last
month, the South Burlington High
School Chapter initiated itsfirst mem-
bers, twelve studentswho now will ex-
plorethefield of education whilestill
in high school. Vermont-NEA mem-
ber Miki Grady is an advisor for the
group.

Future Educators of America is
sponsored by Phi Delta Kappa, the
professiona fraternity in education.
The purpose of FEA isto coordinate
information for students about teach-
ing as a profession, employment op-
portunities, financial assistance op-
tions, and other educational issues.

These are the twelve SBHS stu-
dentswho wereinitiated:

Aimee Alexander, Katie
Charbonneau, Erika Crabtree,
Hesather Daubenschmidt, Ashley Saint
Gelais, Lisa Kay Herzl, Shannon
Kynoch, Michael Leonard, Ben Por-
ter, Anjali Root, Sara Shover, and Bret
Zeno.

We wish them well!

Vermont-NEA President Angelo Dorta attended the initiation ceremony
for these future educators, students at So. Burlington High School.
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Vermont-NEA Board proposes new
staff position to deal with new federal
law and to serve new members

By Joel Cook, Vermont-NEA
Executive Director

Next year, at about thistime, the
Association intends to hire a profes-
siona staff person who will provide
two basic needed services: an advo-
cacy focuson the requirements of fed-
eral law asthey bear onthe qualifica-
tions of both teachers and
paraeducators, and the expressed in-
terests of new members in receiving
help through the Association in adapt-
ing to their new career in education.
Not only will this person, whose job
titletentatively will be Educator Qual-
ity Advocate, provide valuable assis-
tancein our overall advocacy mission
—inlocal school districtsand with the
Legislature and Department of Edu-
cation — but he or she will also pro-
vide valuable assistance in inducing
educators, particularly younger edu-
cators, who have not yet joined the
Association to do so.

To get us underway, the Board of
Directors has authorized this position
and included several dollars in next
year’s program budget to support it.
Vermont-NEA hasalso led agroup of
small statesin seeking NEA financial
assistance for this position hereand a
comparable position in other states.
That way and, in combination with a
collaborativefocusby the Association
and its local leaders to increase our
membership, the size of any further
dues increase to sustain the position
will beminimal. Here, | describewhat
has|ed the Board to add the Educator
Quality Advocate to the existing ad-
vocacy staff of the Association.

Federal law. Unlike any federal
law in our lifetime, the so-called “No
Child Left Behind” Act—or “NCLB,”
that's“ Nickelby” —imposes on states
and schools and teachers and
paraeducators and, well, students as
well, obligations unseen before. The
National Education Association has
diverted many steff at thenational level
to address the problems, and some
opportunities, NCLB presents. Most
state Associaionshavedonesimilarly.
So have we at Vermont-NEA, but,
because we are such a comparatively
small Association (the sixth smallest
in the nation), we simply do not have
theflexibility in our staffing needed to
protect the rights and address the
needs of our members adequately.

You may have read the articles
appearing in these pages over the past
several monthsdescribing NCLB. You
may have attended one of the meet-
ingswe conducted during the past fall
in seven locations around the state or
other meetings before them. At the
fall meetings, our Member Benefits
Director Mark Hage, with a support-
ing cast of President Angelo Dortaand
me, described the salient features of

the law and our intention to protect
and help our members meet its man-
dates. Or, you may have attended a
regional bargaining council meeting
where the discussion centered on the
current and upcoming obligationsun-
der thislaw. Or, you may have attended
one of thehaf dozen training sessions
regarding paraeducator qualifications
conducted in December by Mark and
Organizer Ellen David Friedman. Or,
you may simply have participated in
meetings in your school about it. No
educator will beimmune from the di-
rect or indirect effects of thislaw.

We have tried for this past year
to do asatisfactory job preparing Ver-
mont-NEA membersfor thelaw’sim-
pact and working with State officials
to affect their approach to it. Even if
you think what we' ve done has been
satisfactory, we know it has not been
enough. While the Association con-
tinues to provide the more typical ar-
ray of advocacy servicesto local As-
sociations and members, we just do
not havethetimeeither to develop the
expertiserequired of usto do right by
our members or to advocate success-
fully in the many venues where the
law is discussed and the Association
should have a presence on your be-
half. In this context, the Educator
Quality Advocate will have formal
responsibility for:

= monitoring regulatory and
other developments at the state and
federal level regarding qualifications
and professional development for
teachers and paraprofessiondls;

= advocating for state and local
school district fulfillment of their obli-
gations to provide and pay for high
quality professional development; and

= assisting and advising other
Vermont-NEA staff in advocating on
behalf of members regarding educa
tor qudlity, licensing, certification, and
professiona development.

New educator assistance. We
know from what our memberstell us,
and from what young educators have
told other Associations around the
country, that they want fromtheir union
both traditional advocacy and more
help with adjustment to their profes-
sional lives than they receive from
their schools. We have recently been
attempting to respond, both becauseit
iswhat our membershavetold usthey
want and, significantly, because we
know it is away to attract new edu-
catorsto join our ranks.

NEA tellsusthat membershipre-
cruitment around the nation is in a
slump. Nevertheless, it is 2.7 million
strong. The slump hasnot hit Vermont-
NEA, and more than 10,000 Vermont
educators are members of this Asso-
ciation. Unlesswe pull together, how-
ever, to recruit more membersand, in

particular, to attract to membership
young educators new to the profes-
sion — including college students in-
terested in public education careers—
we could face a period where our
membership numbers peak, and with
it, of course, the number of educators
who contributeto the costs associated
with membership. Theamount of dues
is determined both by the size of our
budget and the size of our member-
ship. Thelarger our numbers, themore
manageable do our dues obligations
become.

You may have read about — or
been one of the lucky few to have
participated in — our “I Can Do It”
workshop for teachers in the first
couple of years of teaching. This di-
rect approach to classroom manage-
ment techniques and coping skillshas
been amajor success wherever it has
beentried, and it wasjust that this past
fall in Colchester. We brought 30 new
teacherstogether for aone-day inten-
siveworkshop, and they left with new
appreciation both for their career
choice and for what this Association
can mean for them. Some participants
even joined the Association in order
to be eligible to participate. The only
bad news is that we were forced to
turn away at least adozen new teach-
ers because we simply ran out of
space and did not have the resources
to sponsor a second workshop. We
would like to be able to conduct this
typeof training for as many new edu-
cators in the state as are interested.
With an Educator Quality Advocate,
wewould haveanindividual commit-
ted to doing that and related activities
to attract educators to our ranks.

Expanded Professional Devel-
opment Opportunities. In addition,
we know from speaking with veteran
educatorsthat thereare programsthey
would find useful in developing their
craft. The Association should bring
them to Vermont, but we miss many
opportunitiesfor lack of astaff mem-
ber assigned to work on these projects.
The Educator Quality Advocate,
therefore, also will be a grant writer
and broker for professional develop-
ment services that teachers and sup-
port personnel tell usthey want.

Vermont-NEA'sformal purposeis
“to make sure our members have a
satisfying work environment where
they are acknowledged for the work
they perform and wherethework they
perform helps studentsdo their best.”
To do that in a world where NCLB
breathes down on us all, and where
educators expect their union to advo-
catefor themin avariety of ways, we
believe the addition of the Educator
Quality Advocateisanimportant one
for our future. O

Vermont Chess
Association offers
workshops for
teachers

MONTPELIER -- Educators
teach chessin the curriculum and
in after school programsthrough-
out theU.S. In Vermont, thereare
more than a hundred elementary
and high schoolswith active chess
clubs and programs.

Under the auspices of the
Vermont Chess association, ase-
ries of five chessworkshopswill
be held in Burlington, Rutland,
Montpelier and WhiteRiver. The
all-day seminars are for educa
tors who have a smattering of
chess knowledge and would like
to know how chessis best intro-
duced to children in grades K-8.

The chief instructor is John
Balch, Director of the Vermont
Chess Camp, now in its seventh
year, who has worked with edu-
cators for the past 24 years in
dozens of Vermont schools. He
offersaone page, open-book test
for teachers to determine if they
should be in the newcomer or
“smattering” group.

Each participating teacher
will receive materials covering
the object of chess, smple check-
mates, stalemates, castling, en
passant and other basics, aswell
as dozens of easily grasped, de-
lightful chess puzzles. A follow
up program for the entire school
year includes additional teaching
materials and counsel.

Studies available from the
U.S. Chess Federation show that
chessinstruction improves read-
ing and math skills. Mr. Balch has
found that children who learn
chesswill,inmost cases, develop
focus, imagination, patience and
attention span, all qualitiesessen-
tial to succeed in chess as well
asin any other discipline.

Each workshop is from 10
am. to4 p.m. For cost and regis-
tration information, contact John
Balch at vtchess@gmavt.net or
802-496-2525.

March 22 - Windjammer -
South Burlington

March 29 - Best Western -
WhiteRiver Junction

April 12 - Capitol Plaza -
Montpelier

April 19 - Howard Johnson -
Rutland

April 26 - Quality Inn -
Putney Rd., Brattleboro
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LETTERS

Vermont-NEA Today welcomes
letters to the editor from Associa-
tion members. Letters must be no
morethan 200 wordsin length and
may be edited.

Reelect Angelo Dorta

Angelo Dortashould bereelected
as Vermont-NEA President.

I have been ateacher since 1969
and have held various elected offices
in the Vermont-NEA in both Grand
Isleand Chittenden South Supervisory
Union. Over the years, | have seen
great leadership provided by the presi-
dents of Vermont-NEA. Angelo has
been one of the best. He has person-
ally shown support for all teachersin
Vermont and recently made a special
effort to support Vermont'sartsteach-
ers.

Angelo knows how to support the
greater educational community when
it makes the right decisions. He also
knows how to lead the way with con-
structive criticismwhenit doesn’t. He
is an important resource for all of us
asprofessionals, but most of al knows
what isbest for kids, and how to keep
public education strong and vital to our
great state.

Angelo has done a great deal to
keep us on theright track. Thisisan
especially important time for public
education. There are many who, for
various reasons, would like to see it
weakened. Angelowill continueto be
a voice for the right reason. Please
give himyour support.

Tony Pietricola

Chittenden South EA

Angelo is professional,

approachable, effective

I amwriting in support of Angelo
Dorta for reelection as Vermont-
NEA's President. | have been an edu-
cator inthe Burlington School District
for the past 20 years. | have worked
under the Vermont-NEA leadership of
several Presidents, but none, in my
opinion, have been as professional,
approachable, or effective as Angelo
has been.

As Past President of the Burling-
ton Education Association, aswell as
a member of several negotiation
teams, | found Angelo to be most help-
ful in dealing with many major issues.
Phone calls, letters, or emails to
Angelo are always answered
promptly and information that is re-
quested is delivered accurately and
professiondly.

| am always amazed at the num-
ber of activities that Angelo partici-
patesin and supports on the national,
local and personal levels. Heistruly
arolemodel of thetype of NEA mem-
ber we should all strive to be in our
state, our schools and our communi-
ties.

Donna Robert

Burlington EA

A proven and trusted leader
Angelo Dorta has been an out-
standing Vermont-NEA President. A
forward-thinking individual, he elo-

quently represents his constituentsand
hasbeen highly involved inissuescriti-
cal to Vermont's students and educa-
tors. Angelo Dorta is a proven and
trusted leader and ahighly visible pres-
ence statewide. His continuing in-
volvement in such major educational
initiatives as new teacher mentoring
and retention, aternative licensure,
school choice, and therole of the arts
and literacy in our schoolsis vital as
we face considerable pressure from
varied public and political constituen-
cies.

Please join me in supporting the
reelection of our much-respected
leader: Angelo Dorta.

Jane Goodman

Essex Junction EA

Support our current president

| am sending thisemail in support
of our current Vermont-NEA Presi-
dent. If there is a name of a Vermont
supporter of quality teaching and edu-
cationin Vermont, Angelo’snameal-
ways comesto my mind immediately.
Angelo truly cares about the educa-
tion community in our state. He is
aware of the abilities as well as con-
cernsof our teachersand our children.
Angelo takes the time to know our
educators. It seems that no matter
where | go, whether it be an educa-
tiona assembly, forum, or conference,
more often than not, Angelo is there
or involved in someway. Angeloisa
true advocate for the teaching profes-
sion and we have been blessed with
his support and |eadership. We owe it
to Angelo and the education of Ver-
mont to continue to support his posi-
tion as Vermont-NEA president.

Jennifer Dube

Blue Mountain EA

We need Angelo now,
more than ever

As along time member of Ver-
mont-NEA, | would liketo encourage
all educatorsto vote in the upcoming
election, and show your support for
our current president, Angelo Dorta.
Over the years, Angelo has served us
well as a spokesperson articulating
educational issuesacrossthe state. No
one hasworked harder to educate the
general public asto theimportant role
weplay in delivering aquality educa-
tion. With a new administration cur-
rently in power in Montpelier, (onethat
was rejected by the majority of Ver-
mont voters), we need Angelo now,
more than ever!

John A. Devino

Colchester EA

I will vote for Angelo

As a past President of the Burl-
ington Education Association, amem-
ber of the Vermont-NEA Bylaws
Committeeand aNational Trainer for
NEA Women's Leadership Training,
| haveknown Angelo for many years.
| am happy to support Angelo Dorta's
candidacy for President of Vermont-
NEA.

Angelo represents the members
of Vermont-NEA inmany public are-

nas. He is articulate and he has an
excellent command of theissues. His
leadership hasprovento bevery help-
ful in the past and | believe that he
should beallowed to continue as Presi-
dent of Vermont-NEA . | will votefor
Angelo and | encourage you to do the
same.

Linda Deliduka

Burlington EA

Bonnie is knowledgeable

For those of you that don’t know
me, | have been a member for 28
years. | have served asalocal leader,
a Vermont-NEA Executive Commit-
tee member, and amember of the Ver-
mont-NEA Board of Directors.

During those years and activities
| had many opportunitiesto work with
Bonnie Tuscany. Bonnie grew in the
Association asmany of us, up through
the ranks. She knowswhat it takes to
get ajob done. Bonnie knows the re-
wardsof being proactive, and the need
to reach, even though stretching
comeswith risks. She also knowsthe
dangers of becoming too content.

Bonnie and | did not always
agree. It was during those occasions
that | learned to respect her. | found
Bonnie to be a good and willing lis-
tener. She was always prepared. Af-
ter the issue was decided, the opposi-
tion ended as well. There was never
any lingering animosity; it wastimeto
move forward for the good of the
whole.

In conclusion, Bonnie is knowl-
edgeable, she possesses the ability to
interact with people, and has a tire-
lesswork ethic. A votefor Bonniewill
never be misplaced.

Lester Butterfield, Jr.

CaledoniaNorth EA

Terri Vest has tremendous
leadership skills

| am writing this letter in support
of Terri Vest for Vice-President of
Vermont-NEA. Terri is an active
member of the organization on sev-
eral levels and has tremendous lead-
ership skills. She has served as Presi-
dent of her local association at
Twinfield, asan NEA Representative
Assembly delegate, and serveson the
NEA Human Rights Commission. She
is an active advocate for quality pro-
fessional development and support of
paraprofessionals and teachers. Terri
isalso amember of the Vermont Stan-
dards Board for Professional Educa
tors, and is the chair of the Higher
Education committee. As a vocal
member of the VSBPE, Terri has op-
posed thenew licensing regulationsfor
the Emergency License. | urgeyou to
votefor Terri Vest for Vice-President.

Laurie Lawrence

Rutland

Angelo has served us well
| am writing thisletter in support
of Angelo Dortain hisbid for reelec-
tion to the position of Vermont-NEA
President. Angelo is a person of the
highest integrity and principles, and
has served Vermont's public school

teachers and their students well. He
places the best interests of students
and teachers in the forefront, and is
well-respected by educators and
policy-makerson many levels. | have
had the opportunity to work with
Angelo onseveral state-level commit-
tees and have firsthand knowledge of
his commitment. Angelo always ar-
ticulately and knowledgably represents
the interests of teachers and students
in these interactions, working for the
improvement of working conditions,
school climate, and professional de-
velopment in addition to the bread-and-
butter issues of salary and benefits.
For example, he has been an active
advocate for increasing saaries (the
$35,000/$70,000initiative), for support-
ing new teachers (he was instrumen-
tal in bringing the Pathwise mentor
training program to Vermont), and for
improving the public image of teach-
ers in the state (he obtained grant
money for the radio ad campaign for
Vermont-NEA). In closing, Angelo
Dorta is a tremendous asset to edu-
cators and students, and to this orga-
nization. | urge you to reelect him as
President of Vermont-NEA.
Laurie Lawrence
Rutland

Support Terri Vest for
Vice President

| encourage members to vote for
Terri Vest in her bid for vice presi-
dent. | have had the pleasure of work-
ing with her these past two years on
the Vermont State Board of Profes-
sional Educators and have seen her
active commitment to Vermont's
teachers. She has been our advocate
on the VSBPE and with the Depart-
ment of Education on such teacher
issues as endorsement qualifications,
professional devel opment and opposi-
tiontowaivers. Again, | urgethe Ver-
mont-NEA membership to support
Terri for vice president.

Fran Brock

Burlington EA

Vote for Bonnie Tuscany

I amwriting in support of Bonnie
Tuscany who isrunning for Vermont-
NEA President. | had the good for-
tune of working with Bonnie on the
Vermont-NEA Board of Directors,
first as a fellow board member and
then as vice president. Bonnie is an
activeparticipantinal discussonsand
represents members well. She is a
veteran classroom teacher who
knows the growing demands of our
profession. Bonnieis a great number
cruncher! She understands the bud-
get process and what the financial
impact of Vermont-NEA programshas
onour duesdollars. Bonnie' sahility to
listen to an issue, advocate for mem-
bers, and to take action on theissueis
her strongest quality.

| urge you to vote for Bonnie
Tuscany for Vermont-NEA President.
Look for your ballot to come to your
homein April!

Cherrie Torrey

Hartford EA

continued on page 11...
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ELECTIONS

Meet your Vermont-NEA candidates

MONTPELIER -- With terms
expiring at the end of June, several
important positions within the Ver-
mont-NEA governance structure are
up for election thisyear, including:

0 Four statewide offices -- Presi-

dent, Vice President, Secretary-Trea-
surer, and NEA Director.

0 Four seats on the Vermont-NEA
Board of Directors -- each a three-
year position

0 15 State Delegates to the NEA

Representative Assembly, plus a Re-
tired Delegate -- al one-event posi-
tions. The NEA RA meetsin New Or-
leansthisyear. Each delegate will re-
ceiveastipend of $1,400 to offset the
cost of travel and accommodeations.

The election is held over a two-
week period in April, with ballots
mailed to the home of every Vermont-
NEA member. Winners will assume
their positionson July 1.

These are the candidates:

AngeloJ. Dortaisseeking afifth
two-year term as President of Ver-
mont-NEA. He taught grades 3-4 at
Founders School in Essex Town.

Position Statement
“...strengthen the union and build
the profession for a better future...”

Thank you for your trust in my
leadership and for the opportunity to
serve as your Vermont-NEA Presi-
dent. It isagreat privilege and great
responsibility to represent Association
members and to help promote public
education. Such work requires pas-
sion and energy, commitment and
knowledge, vision and judgement,
and effective communication skills.
These same qualities mark my 30
years as a classroom teacher and As-
sociation leader.

Thetruly significant issuesof this
election, however, are about you, your
colleagues, and your students. They
are about the well being of your state
and local Associations, our teacher and
ESP professions, and Vermont public
schools. They are about basic profes-
sional respect and treatment.

Consequently, responsible Asso-
ciation candidates should be clear and
specific about futureleadership goals
andintentions. | believe Vermont-NEA
must:
=  Promote professional teacher
salaries, affordable health insur-
ance choices, improved retire-
ment benefits
= Help ESP gain Livable Wage
pay, better health insurance, genu-
ine retirement benefits, profes-
sional development
= Help shape or oppose specific
federal ESEA/NCLBA provisions
to best serve Vermont students,
educators, schools
= Survey working conditions of
all Vermont educators to help lo-
cal Associations increase profes-
sional teacher/ESP support, au-

For Vermont-NEA President

Angelo J. Dorta

thority, time, resources
= Extend public relations ads to
TV/print media to highlight suc-
cessful Vermont educators and
public schools
= Consider Association-spon-
sored online professional devel-
opment
= Aid new teachers through
mentors, formal induction pro-
grams, reduced dues
= Organize/help sustain NEA
Student chapters at Vermont col-
leges
= Support school anti-racism,
equity, and diversity by leverag-
ing NEA resources

Achieving success on traditional
bread-and-butter union issues while
also improving public education and
advancing members' professional in-
terestsare necessary and complemen-
tary priorities. Together, we can
strengthen the union and build the pro-
fession for a better future.

| ask for your vote and for your
strong recommendation to your col-
leagues. O

Bonnie P. Tuscany is seeking a
first term as President of Vermont-
NEA. She teaches fifth grade at
Morristown Elementary School.

Position Statement

A theme heard often lately is
changing times. Regardless of the
times, thereare many changesthat im-
pact our members. Rising health care
costs, vouchers, privatization, stan-
dards, high stakes testing and numer-
ousregulations affect our memberson
adaily basis.

More recently, ESEA, the No
Child Left Behind Act, has implica-
tionsthat will place many more pres-
sureson usat the stateand local level.
Vermont NEA needs to be there for
our members.

Vermont NEA's Purpose and Pri-
orities statement clearly defines the
purpose of our organization.

“Vermont-NEA wants all chil-
dren to have an excellent educa-
tion. Our purpose is to make sure
our members have a satisfying work
environment where they are ac-
knowledged for the work they per-
form and where the work they per-
form helps students do their best.”

So, Vermont-NEA hasto beavail-
able to our members at all times.

Itisimportant to remember, asan
Association, that we need to havetwo
lenses:

First, azoom lens that will focus
on the individual members and their
needs as classroom teachers, special-
ists, paraeducators, custodial staff, bus
drivers, clerical staff, all members.

But, we also need to have awide-
anglelensto view the overall system
and its impact on our members and
our Association. Throughthis, we can
recognize partners and allies and de-
termine our direction. As a state or-
ganization, it is important to forge
ahead with solid partnerships.

We must keep watch and con-

Bonnie P. Tuscany

tinueto build strength within our mem-
bership. We need to work as a cohe-
sive group, working together for the
members of Vermont NEA. Itisvital
that there be strong working relation-
ships among Vermont-NEA staff, the
Board of Directors, local leaders and
the members.

Please feel free to contact me.
I look forward to talking to you. | can
be reached at (802) 244-5082 or
bpt45@aol.com. O

Jeff Isham is seeking a fourth
term as Vermont-NEA Secretary-
Treasurer. He teaches at Moretown
Elementary School.

Position Statement

As a voca advocate for greater
participation and involvement by local
Associations and by local leadersin
Vermont-NEA decisions and policy
matters, you will find meat most Ver-
mont-NEA meetingsaround the state.
My accomplishments in the last six

For Vermont-NEA Secretary-Treasurer

ship. | have led many of
theinternal changesof the
Association. Theseinclude
the rewriting of the Asso-
ciation policies, advancing
the use of electronic com-
munication among Board
members and other inter-
nal functions of the Board
of Directors. | have served
onthe VEHI Board of Di-
rectors since its inception

Board asVermont-NEA's
representative. Other du-
tieshaveincluded being a
member of the Vermont-
NEA Elections Commit-
tee, Executive Commit-
tee, Budget Committee
and other assorted assign-
ments. My energy and
commitment to the Asso-
ciation has expanded this
past year to include pro-

pleted the Pathwise Mentoring train-
ing, aswell asbecoming aTrainer for
the Praxis Test. In August | began a
three-year term on the Vermont Stan-
dards Board for Professional Educa
tors.

You can see that | don’t just ask
members to become involved; | my-
sdf continueto becomeinvolvedinall
of our Association’s advocacies.

Please vote for me...

Jeff Isham for another term as

yearsinclude many facets of the Ass  andhavejustcompletedmy  Jeff Isham fessional development  your Vermont-NEA Secretary -Trea-
sociation rarely seen by themember-  tenureontheVITA-Learn activities. | have com-  surer. O
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CANDIDATES

Tom Gallagher isseeking afirst
term as Vice President of Vermont-
NEA. He teaches at Lamoille Union
High Schooal.

Position Statement

It is hard for me to believe that
my first Vermont teaching job started
thirty years ago! | was employed as
an Industrial Arts teacher at Mount
Anthony Union High School. | be-
longed to an NEA local in my previ-
ous job on Long Island and immedi-
ately joined SWVEA. Eventually, | be-
cameinvolved with Association busi-
ness as a Building Rep, member of
the negotiating team, and local Presi-
dentin 1978.

In 1980 |eft the teaching profes-
sion to pursue another career as a
Motor Coach Operator. During that
time, our union wasinvolved in abit-
ter seven week strike. | was one of
the picket captains, and coordinated
duties as well as trying to help keep
spiritsup.

When | returned to teaching in
1990, technology, working conditions
and salaries had changed drastically.
However, the value of the Associa-
tionwastill apparent to me. | became
re-involved in Associationwork, serv-
ing on the negotiating team, being
elected to the Board of Directors of
Vermont-NEA in 1997 and asdelegate
tothe NEA Representative Assembly
for five years.

The strength of our organization
is in its membership, and as Vice-

For Vermont-NEA Vice President

Tom Gallagher

President, | would like to be able to
serve the professionals who do such
fine jobs educating the children of
Vermont. It is my belief that when
employees are comfortable with their
working conditions, they can spend
moretime and energy in their profes-
sion aseducators. The officersof the
Association must be able to work to-
gether, and | believethat | am capable
of achieving that goal. We are facing
difficult times, and need astrong As-
sociation to support us.

As a member, you have aright,
as well as an obligation, to exercise
your right to vote. Please take a mo-
ment to fill out and return your ballot
when you receiveit. O

Terri Vest is seeking a first
term as Vice President of Vermont-
NEA. Sheteachesat Twinfield Union
School.

Position Statement

| am Terri Vest and | am running
for Vice President of Vermont NEA.
For the past six years | have been in-
volvedinNEA activitiesall levels, serv-
ing asalocal Association president, a
member of various state committees,
and amember of variousnational com-
mittees. | believemy experienceshave
been both broad and deep and have
provided me with an excellent back-
ground to serve you well as Vice
President.

In my various activities, | have
begunto prioritizemy effortsinto cer-
tain key areas for educators. 1'd like
to share those prioritieswith you:

Working Conditions: The*teacher
shortage” has been a hot topic lately.
| believe the “teacher shortage” isnot
aresult of recruitment issues, but re-
tention issues. The number oneissue
fromthe Fall AreaMeetingslast year
was working conditions. We must
improve working conditions for edu-
cators throughout the state and we
must do that through contract nego-
tiations.

Professional Development: New
endorsement competencies and state
mentoring requirements for teachers
and ESEA requirements for teachers
and paraeducators make real profes-
sional development opportunitiesvital

Terri Vest
for members. Vermont-NEA should be
providing guidelinesand advicefor lo-
cals that are working to support their
members.

Membership: Vermont-NEA
needs to revitalize our efforts to add
to our membership, especially among
preservice teachers and support staff.
Only with astrong Association canwe
stand against groups who want to un-
dermine public education.

By working together on theseis-
sues and others we can maintain a
strong Association — an Association
that speaks for its members and that
stands with its members in times of
crisis. | hope you will consider me
when you vote. [

Jay Burnell is seeking election
as NEA Director from Vermont. He
teachesin Bennington.

Position Statement

Ever since | entered the teaching
professionin 1974in Oakfield, Maine,
| have always been an active Asso-
ciation member. In the past 29 years,
| have held the office of local presi-
dent twice, been anegotiator for over
20 years. | have been aunit represen-
tative for most of the 20 years | have
been aspecial education teacher inthe
Mt. Anthony Union School District. |
currently serve on our negotiating
team, executive committee and rep-
resentative council.

At the state level, | have been at-
tending Vermont-NEA Representative
Assembliessincethelate 80's. | have
served on the Board of Directors for
8 years, the budget committee for 7
years, Executive Committee for 5
years, various committeesand wasthe
Association representative to the
Governor’s Task Force on Gover-
nance in 1992-3. | have been a del-
egate to the NEA Representative As-
sembly for the past five years, aswell
as, in 1992. | am currently serving on
the NEA Government Pension Offset
and Windfall Elimination Provision
Study Group representing the North-
east

As you can see, | have alot of
experience advocating for our Asso-

For NEA Director from Vermont

Jay Burnell

ciation and will continue to represent
our Association in all matters, espe-
cially ESEA and IDEA. All aspects
of the educational workforce are be-
ing affected with mandates and stan-
dards that are being set for us by out-
side forces.

Professional development is cru-
cial and as a small state we need an
advocate for services and funds that
will allow usto meet the ever chang-
ing challenges set forth by ESEA and
IDEA. | will be that advocate, work-
ing closely with our state officersand
board.

| have and will continue to be an
effective advocate for Vermont-NEA.
I will equally represent every mem-
ber, ESP, Teacher and Student Asso-
ciation membersalike. O

Joyce Sullivan is seeking elec-
tion as NEA Director from Vermont.
She teaches in Brattleboro.

Position Statement

Leadership experience, a strong
voice, and responsivenessto members
is key to the NEA Director position.
These qualities make me your best
choice as your state leader on the
NEA Board of Directors.

O Leadership Experience: |
havefrequently been adelegateto the
NEA-RA. | haveworked with thedel-
egation to promote issues of impor-
tance to Vermont members. | served
a3-year term on the NEA Resolutions
Committee plus another 2 years as
alternate. Inthiscapacity, | participated
in the standardized testing and docu-
ment section review subcommittees.
| have also served a 3-year term on
the Vermont-NEA Board, chaired the
Resol utions Committee, and currently
chair the Partnership and Sponsorship
Committee.

[0 Strong voice: I've presented
and spoken about new businessitems
to the 10,000 NEA-RA delegates. On
the Resolutions Committee, | proposed,
questioned, supported, or spoke
against resol utions based on the ben-
efits of these resolutions to Vermont
members. AsaDirector, | would con-
tinue my advocacy for Vermonters at
Board meetings and work with other
Board members to promote issues of

Joyce Sullivan

mutual interest.

[0 Responsivenessto Members:
I1t'sthe NEA Director’sresponsibility
to be accessibleto themembershipvia
e-mail, phone, or letter. If elected, I'll
continue the current practice of writ-
ing an article for Vermont-NEA To-
day after each Board meeting to keep
membersinformed and provideinfor-
mation for membersto give me feed-
back on.

The issues that we face as NEA
members are vast. It's crucial for the
NEA Director to vote for or against
new policies based on benefits to all
membersand the children and parents
that are served in our public schools.
In the NEA, we need to speak as one
collective voice for strong public
schoolsand well educated citizens. To
speak asacollectivevoice, make Joyce
your choice for NEA Director. O
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For Vermont-NEA Delegate to the NEA Representative Assembly

Philip F. Bailey

Windham Southeast EA

I am run-
ning for del-
egate to the
NEA Repre-
sentative As-
sembly. | have
represented
Vermont-
NEA for the
past seven
yearsand it hasbeen aprivilege. | feel
that talks between the NEA and the
AFT will beahot topic thisyear again.
| would like the opportunity to repre-
sent Vermont again thisyear. | would
appreciate your vote and thank you
for your support.

Lisa Champagne

Windsor Southeast EA

I have
been elected
to represent
Vermont at the
NEA Repre-
sentative As-
sembly since
1996. Thisis
also my sec-
ond year as
Vermont's elected member on the
NEA ResolutionsCommittee. | prom-
ise to use my experience and my
knowledge of the many important is-
sues affecting education today to en-
surethat Vermont isheard. When you
votethisspring, please remember me.
Itwouldbean honor to again rep-
resent you at the NEA RA.

Kim Kimler
Salisbury EA
| am president, grievance and ne-
gotiator for Salisbury, and past politi-
cal action chair and candidate inter-

viewer for Vermont-NEA. Asamem-
ber of the bargaining unit that just
settled a tentative agreement in mid
January merging six rural schoolsto-
gether, | am most interested in brining
equitable agreements to supervisory
unionsin theform of merged contracts.
| am an active voice in central Ver-
mont for all educators|ooking to par-
ticipate at anew level.

Carol Hinchey
Essex Junction EA

Do you
know what
happens at the
NEA RA?
State caucuses
meet daily to |
discuss pro-
posed resolu-
tions, new
businessitems, . .
and other business brought to the as-
sembly of 10,000 voting delegates. The
remainder of the day is spent in the
convention hall, debating and voting.

Vermont's 15 del egates | obby for
issues that affect our state's schools
and their employees. Please support
me in my efforts to represent
Vermont'sinterests. Thank you!

Jeff Isham

Valley EA

The NEA
Representa-
tive Assembly
is the single
mostimportant
event for the
Association
each year. The
large gathering
of NEA mem-
bers from around the country decides
thedirection of the Association for the

coming year. Asan experienced NEA
Delegate | wish to return to the 2003
RA in New Orleansand engagein the
debate and decision makings. Vote Jeff
Isham for 2003 NEA RA Delegate!

Joyce Sullivan
Windham Southeast EA
| ask for

your vote as
an  experi-
enced NEA
delegate. |
would like to
participate in
discussionsre-
garding the
implementa-
tion of ESEA and other topics effect-
ing children, teachers, and education
support personnel. Two new leaders
will be elected to the NEA Executive
Committee. Wayne Nadeau, our cur-
rent NEA Director from Vermont, is
a candidate. If elected, | would play
an activerolein helping him win one
of those NEA Executive Committee
seats.

Terri Vest

Twinfield EA

I'm Terri
Vest and I’'m
running for
NEA Repre-
sentative As-
sembly. | have
been attending
the Represen-
tative Assem-
bly forthepast |2
6years. | feel that | have represented
Vermont well and would appreciate
the opportunity to do so again. Please
feel free to contact me through Ver-
mont-NEA if you'd liketo discussis-
sues. Thank you again for your vote.

Bonnie Tuscany
Morristown EA
| consider
it an honor to
be a delegate "
totheNational
RA. As| have
said before, it
is such a thrill
each year to
walk into the
Representa-
tive Assembly, a large town meeting
of educatorsfrom every affiliate. Itis
wonderful!!!

Also on the ballot for NEA
Delegate...

Martha Allen, Essex North EA
Gary Barton, Rivendell EA

Jay Burnell, Southwestern VT EA
Charles Hess Jr., Lamoille UHS EA
LindaHoward, Twinfield SA

Alison Sylvester, Green Mt. NEA
Francis Trask, Orange Southwest EA

For Retired Delegate...

Jay Kaplan, retired member of
the Essex Junction Education Asso-
ciation, isacandidate for retired del-
egate to the NEA Representative As-
sembly.

Position Statement

For the past fiveyears, | haverep-
resented retired teachers at the Rep-
resentative Assembly. As you may
know, | have been on the State Re-
tirement Board for the past 15 years.
| have used my time at the RA to
strengthen our retirement security. |
have successfully introduced legisla-
tiveitemsand numerous new business
itemsthat have helped insure, protect,
and improve the retirement benefits.
Please let me have the honor of rep-
resenting you again. [

Carol Hinchey isrunning for re-
election to the seat on the Vermont-
NEA Board of Directors represent-
ing Chittenden County, Area 3. She
teaches in Essex Junction.

Position Statement

To my colleagues in Essex Junc-
tion, Essex Town, Milton and
Westford: It has been an honor (and
quite a bit of work) to serve on the
Vermont NEA Board of Directors. |
continueto enjoy thiswork, and would
like to serve you for another term.

Please give meyour support when
you completeyour ballot. Please also
give me your input, so that | can rep-
resent you well, taking your questions
and concernsto the state level of our
professional organization.

Thank you!

Carol Hinchey

email: cahinchey @aol.com O

Carol Hinchey

Ontheballot in aspecial election
for Board Director representing Chit-
tenden County, Area 1 will be Linda
Deliduka of Burlington.

On the ballot for Board Director
representing Addison-Rutland, Area2
will be Diane Alberts of Proctor.

For Vermont-NEA Board of Directors

Cindy Pierce Bubrouski, MS,
is running for election to the seat on
the Vermont-NEA Board of Directors
representing Central Vermont, Area2.
She works as an instructional assis-
tantin Montpelier.

Position Statement

AsaMontpelier Instructional As-
sistant for the past 6 years, and as
president and chief negotiator for our
local, the Montpelier Educational Sup-
port Staff Association, | believethat |
am well-acquainted with the issues
facing all central Vermont Association
members.

The goals of respectable wages,
affordable health insurance benefits,
and necessary professional develop-
ment are common to al bargaining
units. Vermont-NEA is the tie that
bindsus, helping usto remain focused
on the valuesthat areimportant to us.

Vermont-NEA isavital source of
strength and support for public edu-
cation, and its providers. Together, we
take pride in our achievements, and
face a future of uncertainties. Our

Cindy Bubrouski

solidarity sustainsusfor thechallenges
ahead.

Asyour Area 2 Board Director, |
will beastrong advocate for your con-
cerns. Thank you for your consider-
ation, and your vote! [J
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A vote for Bonnie is
a vote for us

Itiswith pleasure and confidence
that | support Bonnie Tuscany in her
bid for President of Vermont-NEA. |
have known Bonnie as she’'s come up
through the ranks of association ser-
vice over the past decade. Bonnie is
outspoken, fair, and knowledgeablein
her representation of Vermont'steach-
ers. | look to Bonnieto increase mem-
ber representation and activity in Ver-
mont-NEA. Itismy belief that avote
for Bonnieis avote for us, the mem-
bers.

Barbara Barbour

Windsor Southeast EA

Make Bonnie Tuscany

Vermont-NEA President

I amwriting in support of Bonnie
Tuscany’s candidacy for President of
Vermont-NEA. | first met Bonnie
when | joined the Board of Directors
of Vermont-NEA in 1999. She was
very helpful tomein my new roleasa
board member. | believe Bonnie has
the qualities necessary tolead our as-
sociation. Her tenure asvice-president
has given her the knowledge and in-
sight into the workings of this asso-
ciation. Her negotiation experienceis
aninvaluable asset. Her dedication to
the profession and to Vermont-NEA
is evident in all that she does. What
impresses me most about Bonnie,
though, is her organizational skillsand
her ability to get thingsdoneefficiently
and quickly. Please make Bonnie
Tuscany your next Vermont-NEA
president.

Pat Vana

North Country Union EA

Bonnie will serve us well

| should very much liketo encour-
age avote for Bonnie Tuscany asthe
next president of Vermont-NEA.

| had the pleasure and good for-
tune to work closely with Bonnie for
a considerable period of time during
my tenyear stint on the Vermont-NEA
Board of Directors, and afterwards
while | chaired the Vermont-NEA
Human and Civil Rights Committee. |
always found her to be knowledge-
able about NEA matters, evenhanded,
efficient, effective, and energeticinall
that she did. There is no question in
my mind and from my years of work-
ing with Bonnie but that she has the
experience and the dedication to serve
uswell.

Beth Dutton

Windsor Southeast EA

Angelo embodies a bold
style of leadership

I'd liketo expressmy strong sup-
port for thereelection of Angelo Dorta
as Vermont-NEA President. Intelli-
gent, passionate, and committed to
improving conditions in our public
schools, Angelo embodiesabold style
of leadership that celebrates our
association’s proud traditions and
embraces innovative ideas that will
help us meet the challenges of the
twenty-first century.

I’vewitnessed Angelo'sintegrity
andvisionin avariety of settings, but
one venue stands out. Every fall the
Colchester Education Association
kicksoff theyear with aback-to-school
breakfast, and every year Angelo
makesthe pilgrimageto offer hissup-
port. His annual presence speaks to
his level of commitment, but as im-
pressive is how each year he offersa
few words that always hit the right
notes. Absent isthe hollow, feel good
rhetoricthat ignoresthereal challenges
that confront educators. Instead,
Angelo reminds us that our future is
in our hands, that we must work to-
gether to succeed, that we must be
vigilantinour pursuit of excellencein
our schools and open-minded about
ways to increase the stature of our
profession. Thank you Angelo!

Bill Rich

Colchester EA

Angelo has proven
leadership qualities

| amwriting in support of Angelo
Dorta. | met Angelo eight years ago
when my teaching career first began.
| was a student teacher with his wife
Peggy, but guidance for the future of
my career was a Dorta family affair.
| can remember the night both my wife
and | (now a Special Educator at
Charlotte Central School) went over
for dinner with the Dortas. We felt so
warmed by their support for our bud-
ding careers. Angelo didn’t seeme as
his wife's student teacher, but as a
vauable young member of a profes-
sion he cared greatly about.

I'll never forget the motivation
Angelo showed towards helping me
further my career. He saw something
in me that led him to believe | could
help make a difference in the world
of education. Now after being athird
and fourth grade teacher and mem-
ber of Vermont-NEA for seven years,
| havethe sametrustin Angelo Dorta.
| believe he hasthe proven |eadership
qualities it takes to help professional
teachers develop in arapidly chang-
ing economic and political climate. |
knew then and | know now, that
Angelo has a vested interest in the
future of all teachers.

Dave Bouchard

Chittenden South EA

Bonnie’s expertise and
experience is what we need

| encourage your support of
Bonnie Tuscany for President of Ver-
mont-NEA. Bonnie's expertise and
experienceiswhat weneedinour lead-
ership. Her knowledge of the issues
and willingnessto listen to colleagues
and the membership makes her the
best candidate for this position.

| have worked with Bonnieon the
Vermont-NEA Board of Directorsand
as a delegate to both the state and na-
tional conventions. Bonnie hasaclear
grasp on local, state, and national is-
sues and a keen sense of what needs
to be questioned, re-evaluated, and
perhaps changed. She listens well to
what members have to say and takes

their input into consideration when
making decisions on issueswhich af-
fect usall.

The presidency is an important
leadership position. It requiresan abil-
ity towork well with Vermont-NEA's
staff, Board of Directors, local presi-
dents, and all categories of members.
In addition, she needsto continue de-
veloping working relationships with
other state presidents, NEA leaders,
and legidators at thelocal, state, and
national levels. Bonnie has demon-
strated her capabilities in these ven-
ues as our Vice President, and I'm
sure will represent us well as our
President.

Please vote for Bonnie Tuscany
for Vermont-NEA President.

Joyce Sullivan

Windham Southeast EA

Angelo Dorta has my support

I would like to cast my support
for the continued |eadership of Angelo
Dorta. Hislong-standing roleasPresi-
dent of Vermont-NEA has brought us
far in our professional gains. | be-
lieve that he has tirelessly and posi-
tively led us to more recognition as
professionals and helped us gain
greater financial rewardsthrough sal-
ary and benefits. During histenurewe
have seen our ESP get the recogni-
tion and Livable Wage they deserve.
| amin agreement with hiscomments
about the ESEA/NCLBA. | have a-
ways admired his energy and ability
to speak to the issues no matter how
difficult.

Although | do not claim to fully
understand the politicsandimplications
of all a President of Vermont-NEA
needsto command, from my perspec-
tive Angelo has done an outstanding
jobduring very difficult timesin public
education. If he desiresto continuein
thisrole, hemost certainly hasmy sup-
port and appreciation.

Paulette Gagne

Washington South EA

Trustees support Angelo

We are Trustees on the Retire-
ment Board for the Vermont State
Teachers' Retirement System. We
take very seriously our fiduciary re-
sponsibility to ensure maximum Re-
tirement System gains on behalf of
Vermont teachers. We also have
known Angelofor nearly 20 years, first
asalocal leader and statewide Asso-
ciation activist and now as our Ver-
mont-NEA President.

Without question, if members
want to be assured that their Retire-
ment System remains atop Associa-
tion priority and receivestheinformed
scrutiny needed, Angelo Dortais the
best candidate for Vermont-NEA
President and should bereelected. We
say that because we regularly meet
and work closely with Angelo and
Vermont-NEA staff. Angelo often
personally attends our Retirement
Board meetings and works hard to be
knowledgeable on complex and vola-
tile retirement issues. As a veteran
teacher himself, he understands the

great importancewith which members
view Retirement System activity and
results. He has consistently shown
strong support for Retirement Board
policiesand practicesrequired to pro-
duce the best retiree pensions and
benefits achievable for Vermonters.
The 60% improvement in the retiree
healthinsurance benefit gained in 2001
is a significant example of Angelo’s
commitment and work.

Vote for Angelo to continue ex-
cellent Retirement System advocacy.
Jon Harris, Green Mt-NEA

Jay Kaplan, EJEA-Retired
Joe Mackey, Essex Junction EA

Joyce Sullivan for
NEA Director

Joyce Sullivan is a candidate for
the NEA Board of Directors and de-
serves our support. Having worked
with Joycefor the past fourteen years,
| have appreciated her steadfast de-
votion to protecting the rights of edu-
cators and children. She has exten-
sive experience in the NEA, having
served in avariety of capacitiesat lo-
cal, state and national levels. She has
demonstrated athorough understand-
ing of education issues aswell as her
commitment to furthering theinterests
of teachers and support personnel. |
am confident that Joyce has what it
takes to be an effective spokesperson
for Vermont educators and would be
an excellent director on the NEA
Board.

Pleasevotefor Joyce Sullivan for
NEA Director.

Sue Rusten

Windham Southeast EA

Bonnie listens, includes,
brings together, leads

I amwriting in support of Bonnie
Tuscany in her bid to become presi-
dent of Vermont-NEA. As ateacher,
local union officer and member of the
Vermont-NEA Board of Directors, |
have seen Bonnie from many differ-
ent perspectives. From each view she
has proven to be a knowledgeable,
dedicated, hard working, caring pro-
fessional. | believe her real strength
will be her ability to bring everyoneto
the table as Vermont-NEA moves
through what looks to be a difficult
next few years. Bonnie is a team
player, team leader and that is what
we are going to need as president.
Both on the public stage and in the
day to day, week to week operations
of Vermont-NEA Bonniewill continue
to dowhat she hasdone so well in her
various roles both in the class room
and at theunion level: listen, include,
bring together, lead.

Francis Trask

Orange Southwest EA

Angelo provides a measured,
articulate voice

| am asking you to support the
reelection of Angelo Dortafor Presi-
dent of Vermont-NEA. | have been
an ESP member since 1992. Angelo
Dorta has been a great help to me.
Heencouraged meto go to aNational
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Conference for Support Profession-
als and arranged for me to attend the
Northeast Regional Women's Lead-
ership training. He has been an asset
to many support professionalsin Ver-
mont. | am currently on the Board of
Directors and have been involved in
local, state and national NEA activi-
ties.

Angelo Dortaisastrong advocate
for Vermont at the state and national
levels. His presentations at regional
and national events are eloquent. His
testimony at the State House provides
ameasured, articulate voice for Ver-
mont-NEA members. Angelo Dorta's
ability to encourage and provide sup-
port for ESP and teacher membersis
strong and unwavering. We can't af-
ford tolose such apowerful advocate.
| urge you to vote for Angelo Dorta,
President, Vermont-NEA.

LindaHoward

Twinfield Staff Association

Angelo supports
beginning teachers

| am a teacher at a large high
school in Vermont. Aswe hire more
and more new teachersin our district,
we recognize the need for more com-
prehensive mentor programs. Angelo
Dorta and the Vermont-NEA have
been instrumental in grant writing, in
providing training to potential mentors,
and in supporting local mentor pro-
grams. Angelo attended mentor train-
ing himself and participated in some
of our mentor/beginning teacher meet-
ings. Angelo supports new and be-
ginning teachers and is an advocate
for professional development oppor-
tunitiesin our schools.

Ellen Emery

Essex Junction EA

| give Joyce Sullivan
all my support

| am sending this|etter in support
of Joyce Sullivan for NEA Director
representing Vermont.

Joyce has been an enthusiastic
and hard working NEA member for
as long as | can remember. She has
held many positionslocally and onthe
state level of NEA. Joyce has repre-
sented us with outstanding character,
and discipline. Her honesty and dedi-
cation has distinguished her, on many
occasions, at the local and national
RA’s.

Shehas been an advocate for ESP
members as well as teachers. Joyce
believesin astrong union, and that is
all of ustogether. AsaESP member, |
give Joyce Sullivan all my support. |
know she will do an outstanding job
for al of us.

Phyllis Cote

Windham Southeast EA

We need Angelo to be our
public voice
A remarkable change has taken
placein the Vermont education com-
munity over the past few years. We
are no longer an afterthought in the
minds of policymakers. The voice of
Vermont educators is being heard in

the statehouse, the department of edu-
cation, the board of education, and on
various committees and task forces
across the state. Our perspective is
sought after and respected in the pro-
cess of developing laws, regulations,
and policies.

This is a result of the respect
Angelo Dorta has earned represent-
ing our interests and the interests of
the families we serve. We need an
articulate, respected educator to be our
publicvoice. That'sAngelo.

David Schoales

Colchester EA

Jay Burnell for NEA Director

I amwriting thisletter in full sup-
port of Mr. Jay Burnell’s candidacy
for Vermont NEA Director. Jay has
along-term involvement in our local
union, serving on the Executive Com-
mittee, Negotiating Team, and the
Building Representative's Council. He
keeps us fully abreast of local, state,
and national union business, and pro-
videsagreat deal of critical historical
information. Jay’s devotion, dedica-
tion, and commitment areimportant to
our local association. Without reser-
vation, | am confident Jay will display
the same impressive qualities repre-
senting Vermont to the NEA.

Stephanie R. Peters

Southwestern Vermont EA

My answer: Angelo

I am pleased to recommend
Angelo Dorta for another term as
President of the Vermont-NEA. As |
plan to retire after 40 years of teach-
ing, | know that my retirement is bet-
ter than previous generations because
of our efforts through the Vermont-
NEA. We had the ideas, but it was
the hard work of our elected and ap-
pointed officers that really made the
difference. | would describe Angelo
as dedicated, energetic, competent,
knowledgeable, and one who worked
for the members of the Vermont-
NEA. When asked by acolleaguewho
| was going to vote for. My answer
was easy -- Angelo.

Ed Daniel

Franklin NW-NEA

Bonnie’s knowledge and
guidance has been invaluable

I encourage your support of
Bonnie Tuscany for Vermont-NEA
president. Bonnie possesses the ex-
perience, skill, and fortitude to effec-
tively serve as president of the Ver-
mont-NEA.

Bonnie is a dedicated, respected
professional who isan integral mem-
ber of both our Science and Leader-
ship Committees. In her roleasamem-
ber of the Morristown Elementary
School L eadership Committee, Bonnie
recognized the need for and strongly
advocated for the committee member-
ship to include a paraprofessional
voice. Indoing this, she helped to ac-
knowledge paraprofessionals as part
of our school community and to de-
fine the important role they play in
educating our students.

In my years as a teacher in the
Morristown school system, Bonnie’'s
knowledge and guidance hasbeenin-
valuablein navigating methrough the
intricaciesof our local master contract
as well as NEA benefits. In addition
tothis, | have gained pertinent knowl-
edge relative to student learning. Her
constructivist approach to learning has
given me new insight to different
methodsof teaching, whichinturn has
improved my skills.

Again, | strongly encourage your
support for Bonnie Tuscany as Ver-
mont-NEA president. | believe sheen-
compasses the leadership quality
needed to guide our organization into
the future.

Jennifer Peszek

Morristown EA

Keep Vermont-NEA in
capable hands

| strongly endorse the reelection
of Angelo Dorta as president of Ver-
mont-NEA. | have been an educator
inVermont since 1977. | was honored
by my colleagueswith the Teacher-of
-the Year distinction in 1998, and re-
ceived the NEA Human and Civil
Rights Award in 1999. My support for
Angeloisrooted in numerous profes-
sional endeavors where | witnessed
firsthand his effective and genuine
commitment to the needs of Vermont
teachers.

A few years ago Angelo invited
me and other colleagues to an NEA
Board meeting, whereit wasresolved
to offer assistanceto bargaining teams
to begin the process of negotiating for
equity in partner and dependent chil-
dren benefits for gay and lesbian
teachers.

As technical educators faced
uniquelicensing and professional de-
velopment issues and needs, | ap-
pealed for a larger NEA awareness
and investment in these members.
Angelo got directly involved and met
frequently with usand tuned into tech-
nical educationin Vermont. | know he
will beinvaluable aswetechnical edu-
cators in Chittenden County face the
governance and contract issues in-
volved in the creation of a new tech-
nical high school.

Pleasejoin mewith your vote and
keep Vermont-NEA in capableand ar-
ticulate hands.”

Lynn Vera

Essex Junction EA

Angelo Dorta will keep us
on the alert

Angelo Dorta has my vote for
President. Accessible, compassion-
ate, honest and personal, describe
Angelo. When we first met in 1995,
Angelo learned my name and never
forgot it. He has promptly responded
to my calls and followed through on
issues | raised.

Angelo has ably addressed the
bread and butter union issues. But
more than our personal needs fill
Angelo’'svision. Thisisthetrue mea-
sure of aleader in thefield of educa-
tion. In Vermont and nationally, Presi-

dent Dorta has been involved in tak-
ing risksinthe arenaof humanrights.

Recently at our resolutions com-
mittee meeting Angelo brought to us
concerns about children at risk, gen-
der equity, racism and sexism, and stu-
dent sexual harassment, all of which
needed stronger languagein our reso-
lutions document. This is the breadth
of visionaprincipled educationa union
leader should have..

Education, or more precisely, stu-
dents, teachers, and our community
arein for difficult timeswith the cur-
rent national and state governmental
leadership. | have confidence that
Angelo Dortawill keepusonthealert
and lead us courageously on the high
ground that balances the needs of the
membershipwith the needsof children,
the community and the world.

Tom Luce

Barre EA

Jay Burnell for NEA Director

It is my pleasure to endorse Jay
Burnell for the position of NEA-Di-
rector. | have worked along with Jay
on the Board of Directors and have
found that he hastheinterestsand well
being of his fellow educators as his
primary mission. As adelegate to the
NEA Representative Assembly, Jay
has been able to present his views to
delegates from other states, in a di-
rect and persuasive manner. His per-
sonality makesit easy for himto com-
municate well with othersand would,
inmy opinion, make him an excellent
NEA Director for Vermont.

Tom Gallagher

Lamoille UHSEA

Angelo has our best interests
at heart

Angelo Dorta is running for re-
election as President of Vermont-
NEA. AsPresident of Vermont-NEA
for the past 8 years, Angelo Dortahas
been avery strong advocate for teach-
ers and education support personnel.
As a classroom teacher for 30 years
and as a leader in his local associa-
tion, Angelo becamethoroughly famil-
iar with theissues he now so passion-
ately strives to improve as Vermont-
NEA President.

Angelo has earned the respect of
members and association leaders
through his tireless lobbying for our
common goa sof competitive salaries,
affordable health insurance options
and better retirement benefits. Inad-
dition, he has always been available
to support members in situations
uniqueto their local associations.

Some of Angelo’s accomplish-
ments on our behalf during his Presi-
dency include: afairer Vermont-NEA
dues structure, an increase in health
insurance payment for retired teach-
ers, working on the ESP livable wage
campaign.

Some of his leadership experi-
ences, in addition to 8 years as Ver-
mont-NEA President are: the NEA
Professional Standards and Practices
Committee (6 years), NEA Annual
Meeting and RA (13 years), VT Edu-

continued...
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cation Coalition (8 years), Vermont-
NEA Legislative Lobbyist (8 years).
We support Angelo’s reelection
for President. He has our best inter-
ests at heart!
Cheryl King & Jane Phillips
Milton E and SSA

Bonnie is one of the hardest
working people | know

I amwriting in support of Bonnie
Tuscany’s candidacy for President of
Vermont-NEA. | have had the distinct
pleasure of working with Bonniesince
1992; first as afellow delegate to the
national representative assembly, next
as a fellow board member and then
as Vice President of Vermont-NEA.
| have served with her on several com-
mitteeswithin Vermont-NEA, such as
the Executive Committee, Budget
Committee, Strategic Planning Com-
mittee and Policy Review Committee.
Sheisquick to grasp theissueat hand
and then to help formulate plans to
address the issue.

Bonnieisoneof the hardest work-
ing people | know within the organi-
zation, both at the state level and the
national level. Thishasenabled her to
build a strong network at both levels
that will help Vermont-NEA to move
forward. Bonni€'suntiring dedication
to our membership, experiencein the
classroom at both the elementary and
collegelevel and her expertisein gov-
ernance at thelocal, state and national
levelswill benefit all membersof Ver-
mont-NEA.

| urgeyou to support and vote for
Bonnie Tuscany as President of Ver-
mont-NEA.

Jay E. Burnell

Southwest Vermont EA

Thank you, Angelo Dorta

| am writing to invite you to vote
inour upcoming Vermont-NEA presi-
dential elections. | urge you to sup-
port our incumbent president, Angelo
Dorta.

We are in a crucial time for the
future of public education, and | be-
lieve Angelo's past leadership is an
indication of what we can trust him to
pursue in the future. Angelo has
worked very hard to help shape or
oppose specific federal ESEA/
NCLBA provisions so that the fed-
eral mandates can be adapted to fit
Vermont'sstudents and teachers. With
thefaltering economy, fair salariesand
wages are forefront of everyone's
minds- Angelo’srecord on promoting
professional teacher salaries, ESPLiv-
able Wages, viable health insurance
choicesand decent retirement benefits
speaks for itself.

I could go on about his public
record, but I'd like to speak person-
ally about hishelp for our local Asso-
ciation. My husband and | became co-
presidents this past year, and we're
both very new to positions of leader-
ship in the Association. Angelo has
spoken personally with us, offered his
assistance, and guaranteed help
through our Uni Serv Director. Hissup-
port for us and our Association has

helped put together a renaissance in
Rutland. Thank you, Angelo Dorta, for
your leadership and caring!

Ellen Green

Rutland EA

Joyce Sullivan for
NEA Director

1 would like to recommend Joyce
Sullivan for the position of NEA Di-
rector from Vermont for the national
board. I have known Joyce for along
number of years, both personally and
professionally, and know her to be a
committed union advocate, knowl-
edgeable about the teaching profes-
sion and the needs of teachers and
support staff workers, ethical, and
hard working.

| had the pleasure of serving with
her on the Vermont-NEA Board of
Directors for three of the ten years |
sat on the board and have good expe-
rience of thekind of worker for union
membersthat Joyceis. Sheisexactly
thekind of dedicated person we need
on the national board.

Beth Dutton

Windsor Southeast EA

| wholeheartedly support
Angelo Dorta

| am writing this letter of support
for Angelo Dortain hisreelection for
Vermont NEA president. | am a
middle level educator at Shelburne
Community School and have been an
association member since 1994. | have
served as Vice President and griev-
ance person for the Shelburne unit of
the Chittenden South Education As-
sociation.

| wholeheartedly support Angelo
in his candidacy for president. His
many achievements during histenure
as president, not to mention hisyears
asaclassroom teacher and leader, are
testimony of his dedication and con-
tributionsto our profession. Heisever
mindful of the challenges facing
today’s educators and advocates on
our behalf at the local, state and fed-
eral level. Hisintegrity, knowledge,
commitment and respect are evident
in his many endeavors and accom-
plishments.

Angelo is afriendly and sincere
person. He makes people feel wel-
come and at ease, and makes a point
to remember your name. Hisinterest
and concern for teachers is genuine.

As our profession faces greater
challenges with top down national
mandates, a struggling economy, and
fostering and maintaining quality edu-
cation, we need Angelo’s energy, in-
telligence, experience and leadership
now more than ever.

Meghan M. O’Donnell

Chittenden South EA

Angelo is well-known and
highly respected

As President, Angelo Dorta has
beeninvolvedinmyriad activitiesthat
benefit Vermont's educators and stu-
dents.

During thecivil union debate, Ver-
mont teachers were accused of some-

how promoting ahomosexual agenda,
whatever that might be. Angelo was
astrong publicvoicein proclaiming that
Vermont-NEA and its members did
have an agenda, which was to sup-
port all Vermont students, gay or
straight. He met the accusation head-
on and hel ped to exposeit for thefraud
that it was.

As Vermont's first chartered Fu-
ture Educators of America chapter,
Colchester High School’snewest club,
FEA: Tomorrow's Educational
Leaders, has over fifty students cur-
rently working on several exciting ser-
vice projects. Angelo has been ex-
tremely interested and personally sup-
portive. This has meant alot to us as
we set out to develop our new club.

Finally, my teaching partner, Bill
Rich, and | were recently honored in
Washington at an NEA event. Many
national association officersattended.
From watching him interact with his
peers, it wasobviousto usthat Angelo
is well-known and highly respected.
Vermontisasmall statewith relatively
few members; we are fortunate to
have a president who can represent
us well and influence the national
agenda.

Brad Blanchette

Colchester EA

| support Bonnie Tuscany

| am writing this letter in support
of Bonnie Tuscany for Vermont NEA
president in the upcoming April Elec-
tion. | had the pleasure of working
with Bonnie as a VISMT Associate
in 1996 and have continued to see her
involvement with the NEA organiza-
tion and field of education on an on-
going basissincethat time. Her knowl-
edge in the fields of science, math-
ematics, and technology isexemplary.
Sheisadynamicindividua who knows
what istaking placein the classrooms
of Vermont. She has represented the
teachers and ESP of Vermont both
locally and nationally over the past
twelveyears. | hope you will join me
in supporting Bonnie in her bid for
President of Vermont-NEA.

Leslie Ercole

Essex-Caledonia-NEA

Angelo is committed to
educators

Angelo Dorta is personally, pro-
fessionally and passionately commit-
ted to the educators of Vermont. His
tenure as President of Vermont-NEA
has been marked by a change in the
perception of our organization by most
other organizations in the state inter-
ested in the education of Vermont's
children. Before his presidency, Ver-
mont-NEA was clearly identified as
the advocate of educator rights, work-
ing conditions, professional salaries, re-
tirement considerations and other is-
sues that are part of our mission as a
union.

This advocacy continues under
Angelo’s |eadership. Due in substan-
tid part to histirelessefforts, Vermont-
NEA isnow also recognized through-
out the state as the advocate for edu-

cator excellence, mentoring for new
teachers, educator professional devel-
opment, the elimination of licensure
waivers and the recruitment of young
peopleinto the profession.

Asamember and former chair of
the Vermont Standards Board for Pro-
fessional Educators, | saw Angelo at
nearly every meeting of thisboard. His
input into our conversations was
sought and welcomed because of his
clear and coherent vision of the im-
portant position of educatorsinthelife
of Vermont’s children.

Asaformer Vermont-NEA Board
member who worked with Angelo, |
enthusiastically support his candidacy
for President of our Association.

Judy Allard

Burlington EA

Bonnie is the clear choice

| am writing to express my sin-
cere support of Bonnie Tuscany’scan-
didacy for President of Vermont-NEA.
Bonnieand | have been colleaguesin
theMorristown School District for the
past 15 years. Her total commitment
to our association as chief negotiator
for 12 yearshasbeen obviousto all of
uswho have benefited from her skills
and efforts. Bonni€'sunderstanding of
local, state and national issues make
her the clear choice for this office.

With 27 years in the classroom,
Bonnie has a deep and heartfelt un-
derstanding of what members care
about. She has a genuine love, com-
mitment, and respect for public edu-
cation, teachers and support person-
nel. Bonni€e's experience and dedica
tionwill benefit all members. | encour-
age you to vote for Bonnie as Ver-
mont-NEA president.

Linda M. Brady

Morristown EA

Bonnie is a dedicated teacher
and committed member

| have known Bonnie asaparent,
teacher and colleague in Lamoille
County for the past 18 years. Bonnie
is a dedicated teacher and a commit-
ted member of Vermont-NEA.

As vice president of Vermont-
NEA these past many years, Bonnie
understands theinner workings of our
organization and understands what is
needed to continue to move Vermont-
NEA forward. | believe Bonniewould
be an effective, hard working and
committed president for Vermont-
NEA. | believe she has had both the
interests of teachers and students on
her mind as she has pursued the mis-
sion of Vermont-NEA inthe past, and
will continue to do so as president of
Vermont-NEA in the future.

Don McDowell

Stowe Teacher’s Association

Bonnie is a strong leader

| am writing in support of Bonnie
Tuscany's candidacy for President of
Vermont-NEA.

| have worked with Bonniefor the
past 18 years as a classroom teacher
at Morristown Elementary School. |
have known Bonnie to be a creative
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and caring teacher. She has been a
strong leader in our school, serving as
President and Vice President of our
association. Bonnie has worked dili-
gently as ateacher leader on both the
math and science curriculum commit-
tees, helping our school to create en-
gaging, standards-based programsfor
our students.

Bonnie has not only worked hard
at serving the students and teachers
of our school, she hasalso found time
to serve Vermont Educators in many
capacities as Vermont-NEA Vice
President and committee member. She
isan experienced and knowledgeable
leader, and most importantly, under-
stands the demands of being a class-
room teacher.

| encourageyou to votefor Bonnie
Tuscany as Vermont-NEA President.

Chantal Binginot

Morristown EA

Angelo deserves support

Angelo Dortaleads the Vermont-
NEA with energy, professionalism, and
passion. Asthe voice and face of our
union, hedeliversaconsistent and ar-
ticulate position on issues that affect
all teachersand ESP members. Asthe
Douglas administration proposes vast
changesto public education, itiscriti-
ca for meto know that Angelo’sideas,
wisdom, and commitment to improv-
ing the profession will lead our Asso-
ciation.

Angelo Dorta deserves our con-
tinued support.

Christopher Hood

Chittenden South EA

Angelo has earned respect in
the State House

I amwriting to lend my support to
Angelo Dorta for President of the
Vermont-NEA.

As a member of the Vermont-
NEA for fourteen years and a state
legislator for the last seven years, |
have had a unique opportunity to see
our Association leadership in action.
Angelo has been a strong voice for
public education. Due to the respect
that Angelo has earned in the State
House, heis often called upon to tes-
tify in committees. During the diffi-
cult timesand discussions about equal
opportunity funding for students and
about school choice, Angelo testified
regarding the Association’ sviewpoint.
He also testified on behalf of retired
teachers in my committee, Govern-
ment Operations, as we discussed
health care benefits. We were able to
increase the benefit from 50% state
payment to 80%.

Another issuethat the new admin-
istration plans to bring to the legisla-
ture is empowering the governor, in-
stead of the State Board of Educa
tion, to appoint the Commissioner of
Education. Wein education know the
negative effect of the further politi-
cizing of our public schools.

We need Angelo Dorta, with his
dedication, competence, knowledge,
and communication skillsasthe Presi-
dent of our professional organization

to lead us through these challenging
times.

Donna Sweaney

Woodstock Elementary EA

Give Bonnie your vote

| wanted to write in support of
Bonnie Tuscany’scandidacy for Presi-
dent of Vermont-NEA.

Bonnieand | have taught together
at Morristown Elementary School for
the past seventeen years. During that
time she has been our school’s
Teacher of the Year.

Bonnie has always taken staff
development seriously as a way to
improve her practice. Shetook partin
a Star Schools grant, which brought
many technological advances to our
school. Shewas aVISMT Associate
for two years. In 1991 she became an
Apple Classrooms of Tomorrow
teacher. For several years she has
been teaching graduate courses as an
adjunct professor at the University of
Vermont. Most recently, she hasbeen
teaching amath and science methods
course at Johnson State College for
graduate-level preservice teachers.

Bonni€'s other significant contri-
bution to our district hasbeen her work
as a negotiator. She has always put
forward constructive and realistic
ideaswhich meet theneedsof all sides.
As a result, we have had years of
peaceful and speedy negotiations.

Bonnie hasdevoted endlesshours
as Vice President of Vermont-NEA.
Her experience and dedication will
make her an excellent Vermont-NEA
President. | strongly urgeyou to give
her your vote.

Marilyn May

Morristown EA

Vote for Tom Gallagher for
Vice President

| would urge peoplein the upcom-
ing election to vote for Tom Gallagher
for Vermont-NEA Vice-President.

Tom stands out on two main
fronts: experience and ability to work
with and bring people together. Tom
has been active in Vermont-NEA for
anumber of yearsandison the Board
of Directors. Asaresult of this expe-
rience, he knows the job and the
people. Tom has proventimeand time
again that he can work with the di-
verse group that makes up Vermont-
NEA because he puts the organiza-
tion, not himsalf, first. | think that those
characteristics make him the choice
for thisimportant job. | hopethat Ver-
mont-NEA members during the next
few weeks will take the time to look
at Tom and his record because | am
sure that if they do they will seeas|
do that he is the best choice for the
position.

Francis Trask

Orange Southwest TA

Support Jay Burnell for
NEA Director
Jay Burnell is running for NEA
Director from Vermont. | wish to
speak in support of hiscandidacy. The
main issue, as | seeit, is experience.

Our representative to NEA should be
well grounded in what is going onin
Vermont and on the national stage. Jay
is the qualified candidate in both of
those areas. He is a long time Ver-
mont-NEA member, member of the
Board of Directors and many time at-
tendeeat regional |eadership meetings
and the National RA. Jay has worked
with our current board representative
at both the state and national level. Jay
knowstheissues, the background, and
thejob, which makeshim, inmy view,
thenatural choice. | hopethat all mem-
berswill do the math and cometo the
same conclusion that | have.

Francis Trask

Orange Southwest TA

We need Angelo’s leadership

I amwriting in support of Angelo
Dorta to be reelected as president of
the Vermont-NEA. As a member of
Vermont-NEA for 20 years, | urge
each member to take thetimeto vote.

I know Angelo professionally and
personally. He is energetic and dedi-
cated to the professionalism of all
teachers in the state of Vermont. We
need Angelo’s continuing leadership
for the challenging times ahead. He
has proven hisability to promote pro-
fessional teachers’ salaries, affordable
health insurance choices, and im-
proved retirement benefits.

Angelo hasstrongly stressed pro-
fessional standardsthroughout educa-
tion. He has advocated for teachers
by being one of the first to criticize
theteacher license“waiver.” | feel that
all students need to have qualified li-
censed teacherswith high professional
standards.

Most important to me is how
Angelois clear and visible on the is-
sues that face teachers and students
everyday. In the coming years, the
voucher issuewill bethereand Angelo
will be able to effectively communi-
cate how important public schoolsare!

Ronda Curry

Green Mountain NEA

We need Angelo’s experience
and expertise

Vermont-NEA meansalot to me.
Thisiswhy | want to express my sup-
port for Angelo Dorta as president.
During my thirty-seven years as a
teacher, I’ve had the opportunity to
work with him as a local, state, and
national leader. He has earned my
highest respect, even when our opin-
ionsdiffered.

At the local level he bargained
tenaciously and wisely. As a presi-
dent he was a creative leader. He
was an enthusiastic participant in the
Regional Bargaining Council.

At stateand national levelshe has
been a strong advocate for children,
teachersand support staff. Hisknowl-
edge of the issues gives him the abil-
ity to speak with clarity and convic-
tion about matterswhich impact all of
us. Also, he hasworked hard to keep
professional committees strong and
active.

Angelo became president of Ver-

mont-NEA with a dream of increas-
ing the involvement of teachers and
support staff in their professional or-
ganization and hiscommitment to Ver-
mont-NEA members has always
guided him. With the current change
ingovernmental leadership at both the
state and national levels, the teachers
and support staff of Vermont-NEA
need more than ever aleader with the
experience and expertise of Angelo.

Delia Clark

Essex Educators Association

Angelo is a proven leader

| write to support Angelo Dorta's
reelection as president of Vermont-
NEA.

A proven leader, Angelo hasrep-
resented and led our organization well.
He has tirelessly and courageously
worked to raise the standards of
teachingin our state and increase pub-
lic understanding and appreciation of
our work as professionals. His pas-
sion for and commitment to our work
isclear. | continueto beimpressed by
Angelo’sability to bring sensitiveand
sometimes difficult issues such as fi-
nancial compensation beforethe pub-
licinaninsightful and respectful man-
ner.

At the national, state, and local
levels today we as educators face se-
rious challenges and potential oppor-
tunities. Angelo’sexperienceand skill,
his knowledge and proven effective-
ness will be invauable to us. His ef-
forts have benefited us al, and | am
pleased to endorse Angelo’s candi-
dacy.

Michele Forman

Middlebury UHSTA

Vote for Terri Vest for
Vice President

| would like to express my sup-
port for Terri Vest's candidacy for vice
president of Vermont-NEA. Terri
brings to the office an ability to work
with people, energy, commitment, en-
thusiasm, and a clear understanding
of public education at the national,
state, and local levels. Sheunderstands
themajor issuesfacing our profession
today and will provide leadership at
the state level as we address them.
AsaNational Board Certified teacher,
Terri will work to support teachers
throughout the state. She seeksto ad-
dress the looming teacher shortage
through improved working conditions
and professional development. Terri
has extensive experiencein mentoring
programs, and she understands that
teacher support isakey to increasing
student learning.

We are fortunate to have Terri as
a candidate; she will work tirelessly
to improve education in our state and
nation. | encourage you to vote for
Terri Vest for vice president.

Michele Forman

Middlebury UHSTA

Angelo Dorta has the
necessary leadership skills
| have been a teacher at
Champlain Valley Union High School
continued...
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for aimost 30 years. During my long
career as a teacher, | have been an
active member of our local Associa-
tion and | have participated in many
statewide Vermont-NEA initiatives
and meetings.

Over the past 30 years, Vermont-
NEA has continued to grow and to
evolve as adynamic professiona as-
sociation and strong union. Under
Angelo Dorta sleadership over thelast
eight years, the Association, in addi-
tion to vigorously supporting local
union and labor issues, has pursued a
number of important teaching and
learning initiatives. These new support
systems are essential to help teachers
and paraprofessionals stay current in
our quickly changing profession of
public education.

I urge my colleagues to support
the candidacy of Angelo Dorta for
President. He has been instrumental
in helping create anew vision for our
Association aswe move into the new
millennium of Vermont public educa-
tion, and | believe he has the leader-
ship skillsnecessary to completethese
ongoing endeavors.

David Ely

Chittenden South EA

Support Joyce Sullivan for
NEA Director

It iswith great enthusiasm that |
support the candidacy of Joyce
Sullivan for a position on the NEA
Board. Joyce has been an involved
member of Vermont NEA and her [o-
cal WSEA for many years, servingin
numerous capacities. Because of her
lengthy involvement at both the state
and local levels, sheisacutely aware
of theissuesthat we as Vermont edu-
cators face in our classrooms daily.
As our representative to the NEA
Board, | have the greatest confidence
that our concernswill beaired and that
wewill have astrong advocate work-
ing on our behalf.

Please support the candidacy of
this hard working, dedicated profes-
sond.

Dennis Ladd

Windham Northeast EA

Bonnie is ready to
‘step up to the plate’

Bonnie Tuscany has the intelli-
gence, integrity and energy to be Ver-
mont-NEA's next president.

I have had the pleasure of work-
ing with Bonniefor the past four years
inmy roleasboard director. Bonnieis
an educator bringing ateacher’s per-
spective to board discussions. She is
aleader advocating for public educa
tion, teachersand support staff at both
the state and national level. Bonnie's
understanding of the budget process
and her keen sense of the cost-ben-
efit of programs contributesgreatly to
board decisions and to keeping costs
down.

Vice-presidency hasgiven Bonnie
the opportunity to learn the operations
of the organization at the local and
national levels. Vice-presidency has
allowed Bonnie to enhance her lead-

ership capabilities and strengthen her
resolvetowork for us. Sheisready to
‘stepuptotheplate.’ | support Bonnie
Tuscany in her bid for presidency.
Lydia Alexander
DanvilleTA

Angelo’s Got Game

| cheer for Angelo Dorta. He's
been on the education team for aslong
as|’veknown him. | met Angelo over
25 years ago when he was a union
leader and 4th grade teacher in Essex
Town. Heimpressed meimmediately
with his dedication to the two things
that | hold dear as a teacher, the stu-
dentsand the union that representsand
sustains the educators who teach
them. His informed, articulate voice
always spoke to the important issues
related to student learning and the con-
ditions under which teachers worked
in Essex. I've continued to be im-
pressed by his dedication as he repre-
sents the teachers and support staff
of our state. I’m proud of the leader-
ship he provides our Association and
the representation of the Vermont-
NEA inthepublic arena. Hetruly isa
champion of our game. Angelo should
continue as our president.

Kevin Sullivan

Essex EA

Bonnie will offer a new

perspective

| am writing to support the candi-
dacy of Bonnie Tuscany for Vermont-
NEA President.

| have worked with Bonnie at
Morristown Elementary for the past
thirteen years. In thistime | have wit-
nessed Bonnie's leadership qualities.
Bonnie served asvice president, presi-
dent, and chief negotiator for
Morristown Educators Association.
Bonnie understands the demands put
on teachers and is always willing to
listen and offer her support. Most im-
portantly, Bonnie is a classroom
teacher who will offer anew perspec-
tive to the role of President. Bonnie
has been involved at the local and na-
tional level and is ateam player. She
isamentor to her colleaguesandisan
adjunct professor at the college level.
Bonnie faces challenges with enthu-
siasm and professionalism, always
keeping in mind what is best for the
students and educators of Vermont.

Bonnie's experience shows her
dedication and commitment to the
Vermont-NEA.

Please join me in supporting
Bonnie Tuscany for our next Vermont-
NEA President.

Beth Yando

Morristown EA

| am a candidate for

Vermont-NEA President

| am a candidate for Vermont-
NEA President. | know | still have
what isrequired to do an excellent job:
desire, energy, judgement, command
of theissues, communication skills, and
the respect of Association members,
education policymakers, elected offi-
cials, and coalition representatives. |

simply need the opportunity to continue
working on behalf of Vermont-NEA's
10,000 members.

Thiselectioniscrucial to our eco-
nomic and professional lives. There
are serious new educational and As-
sociation challenges posed by thefed-
eral ESEA/No Child Left Behind Act,
difficult Retirement System issues,
Douglas Administration stances on
school funding and school choice, the
struggling economy’simpact on con-
tract settlements, school budgets, and
job security, needed mentor programs
for new teachers and new support
staff members, and inadequate sala
riesand working conditionsthat hinder
efforts to recruit, develop, and retain
highly qualified teachersand ESP.

As Vermont-NEA President, my
proven, trusted, and steady |eadership
can help surmount such challenges.
Like never before, achieving success
on traditional bread-and-butter union
issues while promoting public educa-
tion and advancing members' profes-
sional interestsare complementary pri-
orities. That is why | stand for and
with Vermont-NEA members. To-
gether, we can strengthen the union
and build the profession for a better
future.

Angelo Dorta

Vermont-NEA

We can count on Joyce

| am so pleased that Joyce
Sullivan has decided to run for NEA
Director from Vermont. | have know
Joycesince 1986. She hasbeen avery
active member both locally, statewide,
and nationally. Vermont has always
been a little state with a big voice
within NEA. Joyceiswell known and
respected. | know we can count on
Joyce to serve us well and see that
our voice continues to be heard.

Barbara Barbour

Windsor Southeast EA

Elect Joyce Sullivan

| writein support of Joyce Sullivan
for the NEA Board of Directors. |
have known Joyce for more than ten
years, and | havewitnessed her strong
involvement with and support of the
Association.

Joyceand | are English colleagues
and first and foremost she has dem-
onstrated being an advocate for chil-
dren and education.

Her involvement with the Asso-
ciation has spanned over 19 years. In
those 19 years, she has held positions
such as: WSEA Secretary, President,
Negotiations Chair, Grievance Com-
mittee member, WSEA Wire Editor
and organizer of the Education Fair.

OntheVermont-NEA level, Joyce
has been a delegate, a member of the
Resolutions Committee aschair, chair
of the Partnership and Sponsorship
Committee and a member of the
Board of Directors.

Joyce has also served as an NEA
delegate and asamember of the NEA
Resolutions Committee.

Joyce Sullivan has truly demon-
strated a commitment as an active

participant in all aspects of the Asso-
ciation. Your votefor her in April for
the position on the NEA Board of Di-
rectors will assure all members that
we will have a competent advocate
representing all of us! Let's elect
someone who will integrate her ex-
pertise and commitment for us!!

Diane Abel

Windham Southeast EA

Joyce has served
our members well

| writein support of the candidacy
of Joyce Sullivan for NEA Director
from Vermont. Having worked with
Joyce for fifteen years at Brattleboro
Area Middle School, | can attest to
her commitment to her students and
profession. Joyce has served our
memberswell in many capacities: past
president of WSEA,; Grievance Chair;
Negotiations; Editor of the WSEA
Wire, and mentoring new faculty. Ad-
ditionally, Joyce hasrepresented Ver-
mont at both the regional and national
level. Joyce Sullivan bringsall thenec-
essary skillsto the position of Direc-
tor.

Cast your votewith confidencefor
Joyce.

Judy van Wageningen

Windham Northeast EA

Angelo will guide us

| am writing to endorse Angelo
Dorta’s candidacy as president of
Vermont-NEA. | haveknown Angelo
for over fifteen years, first asastrong
local Association leader, and then as
president of Vermont-NEA. In both
roles, | have always been impressed
by Angelo’stotal dedication and pro-
fessonalism. Angelo’sconsistently as-
tute assessment of issuesthat face our
profession, coupled with hisintelligent
and articulate manner, have ensured
that hisleadership hasbeen of thehigh-
est caliber.

Perhaps Angelo’s greatest
strength as aleader liesin his ability
to recognize hisdual rolein strength-
ening both our union and our profes-
sion. Angelo understandsthat thisel-
evation must occur on both fronts, and
hasworked tirelessly toward thisgoal,
increasing both professional opportu-
nities and wages and working condi-
tions.

Therearemany critical issuesfac-
ing our profession in the coming
monthson thefederal, state, andlocal
levels.| believethat staying thecourse
and maintaining a strong and knowl-
edgeable voice in the role of Presi-
dent will best serve the needs of our
Association. Angelo’s proven leader-
ship, vision, and skillswill continueto
effectively guide usthrough the chal-
lenges that lie ahead, and | hope you
will join me in giving him your sup-
port.

Kathryn Buley

South Burlington EA

| strongly endorse
Angelo Dorta
Angelo Dorta has illustrated
strong moral character in his tenure
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Welcome Robert Raskevitz to Vermont-NEA staff

Bob Raskevitz joined the Association’s UniServ staff in January.

MONTPELIER -- Robert “Bob”
Raskevitz joined Vermont-NEA's
UniServ staff in January. Heiswork-
ing with local Associationsinthe Up-
per Valley District, whichincludes Or-
ange and Windsor counties.

Bob attended high school in
Amherst, Mass., earned aBSin ani-
mal science, with aminor in econom-
ics, at U-Mass, and earned amaster’s
degree in fisheries and wildlife ecol-
ogy at Oklahoma State.

Bob got hisfirst taste of teaching
on acanoe trip in the arctic when, as
part of the trip, he was required to
become an expert in an aspect of the
arctic and teach others on the expedi-
tion. Hetook ajob asalong-term sub-
stitute and says he “absolutely loved
it.” But, Bob checked the teacher sal-
ary schedule and realized he “was
never going to own ahome without a
master’s degree.” He chose Okla-
homa, earned his master’s, and ac-
cepted ajob at Leland & Gray UHS
in Townsend. Bob taught science
there for 16 years, at one point teach-
inggrades 7,9, 11 and 12 in the same
day. He settled eventually in grade 8,
hisfavorite.

“On my very first day at Leland
& Gray, | was approached and asked
tojointhe Association,” said Bob, “and
inmy family, you jointheunion -- my
father was a union member, and my
grandfather, and my uncles...”

So Bob joined his local and
handled grievances, served as presi-
dent, and worked on the successful
merger of his district’s elementary

schoolsand support staff. Now, Bob's
goal isto help merge Associationsand
bargaining ashe serves Vermont-NEA
localsin the Upper Valley.

He saysthebiggest problemsfac-
ing educatorsaretime and public per-
ception. “Action plans, course work,
the framework of standards, testing,
meetings -- requirements that take a
lot of time are a serious problem,” he
explains, adding: “ The public percep-
tion of what’sgoing onin school isso
defeating, when the fact is that chil-
dren today are wonderful, aswonder-
ful as they have ever been.”

“If 1 can make teachers' lives
better, the daily lives of children will
be better,” says Bob. “And to me
that's very important.”

“Timewith my family” topsBob's
list of favorite activities. He also en-
joysfishing, hunting, and muzzleloader
shooting. Right now, he'sreading abi-
ography of Teddy Roosevelt.

Bob, his wife Mary, and son
Thornton are soon moving to East
Randolph, where they’ve found a
house“with great possibilities.” - LBH

as president. He was there for local
schools being placed on technical as-
sistance and personally assured teach-
ersthat their concernswould be heard
as he helped write letters and spoke
in support of teachers to state repre-
sentatives.

AsVermont became more cultur-
ally diverse, he worked to protect in
our by-laws all protected categories
of civil rights. He provided multicultura
training at our state conventions and
leadership conferences. The Human
& Civil Rights Award was hisway of
recognizing teachers who exemplify
outstanding work in protecting and
enhancing the rights of teachers and
students.

Angelo listened to the financial
concerns of ESP staffs and supported
a 3-tier/workhours-based system of
paying dues. He has been vocal time
and again regarding our students’
achievements, always declaring it is
outstanding professional teachersand
ESP that make our schools asuccess.
Henever turnsdown aninvitationinto
aclassroom to meet students and wit-
nessfirsthand their academic achieve-
ments.

As president of the Burlington
Education Association, | want to thank
Angela Dorta for having the quality
of character we need at the state level
to represent us as a professional or-
ganization. | strongly endorse hiscan-
didacy.

Terry Buehner

Burlington EA

Mark your ballot for Bonnie
| was very pleased to learn that
Bonnie Tuscany is running for presi-
dent of Vermont-NEA. | served with
Bonnie on the Vermont-NEA Board

admire about her. Bonnie clearly un-
derstood thewhole budget processand
was ableto clarify it for others. In her
role as budget presenter, no question
wasglossed over or triviaized. Bonnie
is a perceptive listener, able to hear
between the lines and state the es-
sence of a speaker. She molds differ-
ent opinionsinto workableaction. Ev-
ery member can expect to be heard
with Bonnie as president.

Bonnie is tireless when it comes
to representing Vermont-NEA all over
the state. | know shewill continue her
established practice of attending re-
gional events and meetings in the
Rutland area, collecting input from a
widerange of membersin the process.

Mark your ballot with confidence!
A vote for Bonnie Tuscany is a vote
for ahard-working, involved president
of Vermont-NEA!

Cyndie Clark

Proctor EA-Retired

Mr. Dorta provides
knowledge, dedication

It is a pleasure for me to write a
letter of support for Angelo Dorta to
continue as president of Vermont-
NEA. | have had the occasion to work
with Mr. Dortain numerousinstances
from summer workshops to negotia-
tion support meetings to VSBPE
meetings around the state of Vermont.

Mr. Dortaisgenuinely focused on
improving the quality of educationin
Vermont. He hasled the campaign for
the licensing of all classroom teach-
ers. He has advocated for improve-
ment in collective bargaining and he
has supported teacher efforts for in-
creases in salary and benefits.

At VSBPE meetings, where |
have served as a teacher member for

provement of teacher quality and Ver-
mont education in general. He has
advocated for teachers before the
Vermont Legislature, the Commis-
sioner of Education, and the Vermont
Board of Education.

As an educator for 33 years and
as president of our local Association
for several years, | have felt that Mr.
Dorta provided the competence, the
knowledge, dedi cation and communi-
cation skills necessary to lead our
membership. | fully endorse Angelo
Dortato continueto serve asour Ver-
mont-NEA President.

Stanley A. Blicharz

Rutland Town EA

Join me supporting
Angelo Dorta

Vermont-NEA President Angelo
Dortaishard-working, energetic, and
knowledgeableabout thecritical issues
weface. Heis committed to doing an
excellent job.

| can personally speak about
Angelo’sdedication to the recruitment
and mentoring of new teachers. In
1998, when | was studying elemen-
tary education as an undergraduate
student at UVM, Angelo worked
closely with my classmatesto educate
all of uson theissuesfacing teachers
in Vermont. This year, as | have be-
gun my first year as an educator,
Angelo has continued to check inwith
me. He recognizes the challenges |
face in my first year and has offered
support, both personal and through
mentor trainings, such as the
PATHWISE Induction Program and
“] Can Do It” for new teachers. In a
professionwith highturnover ratesand
theneed for quality educators, hisdedi-
cationto therecruitment, training, and

challenges. Angelo will continue to
lead with compassion and commitment
and will try to make this profession
better for us and for the children we
serve. | urge you to join me in sup-
porting Angelo Dorta in his run for
reelection as president of Vermont-
NEA.

Sara Hennessey

Essex EA

Angelo deserves your vote

| am writing this letter in support
of Angelo Dorta for reelection as
president of Vermont-NEA. | have
been aloya Association member for
33 years. | believe Angelo to be un-
conditionally the best candidatefor the
position. Heistheleader that we need
to represent us as we face the many
crucial issuesin education today, such
as the ESEA/No Child Left Behind
Act, changesin school funding, school
choice, and student testing.

| have known Angelo both per-
sonally and professionally for the past
27 years. | have seen him face the
challenges of a classroom teacher, a
contract negotiator, the president of
our local union, and of course, presi-
dent of Vermont-NEA. | have found
him to be extremely dedicated, moti-
vated, and competent. He is the pro-
verbial advocate for student and
teacher rightsand concerns. Hiscom-
passion for children and hisinsight to
their point of view, along with hisabil-
ity to articulate on their behalf have
made Angel o the respected | eader that
heis. Angelo cares about people. He
has the instinct to do what is morally
correct. Heisabeacon for social con-
sciousness.

Angelo Dorta has my vote -- he
deserves your vote as well.

of Directors for eight yearsand, dur- | three years, Mr. Dorta has been an | retention of new teachersis critical. Bob McCann
ing that time, found many things to | articulate spokesperson for the im- Our profession faces serious new Essex EA
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Burlington EA organizes student and community
celebration of Black History Month

BURLINGTON -- In February,
Black History Month, the Burlington
Education Association organized a
celebration that centered on student
work and relied on the support and
cooperation of restaurant owners
throughout thecity.

For their part, studentsresearched
various events and personalities im-
portant in the history of African
Americans in this country, then de-
signed placemats depicting what they
learned.

The best placemat designs, from
all gradelevels, were selected, and the
student designers were awarded Cer-
tificatesof Achievement for Outstand-
ing Placemat Design by the Burling-
ton Education Association.

BEA duplicated the award-win-
ning placemats and distributed hun-
dreds of them free of charge to doz-
ens of Burlington restaurants.

The placemats are beautiful.
These were among the best:

= Michael from Champlain
School, in adrawing inspired by Faith
Ringgold, drew an Underground Rail-
road car with asmiling African Ameri-
can woman flying overhead toward
freedom. It made a very attractive
placemat.

= An 11th grader at Burlington
High School designed aplacemat cel-
ebrating the accomplishmentsof black
Hockey player Anson Carter. The
placemat even included a quiz about

black players through history in the
NHL, agreat lesson for diners await-
ing their salads!

= A 6th grader from Hunt
Middle School designed aplacemat in
green, orange and purple that told the
story of Ida Bell Wells Barnet, who
was born aslave and became anews-
paper writer and activist for African
Americanrights.

= Courtney, a 3rd grader at
H.O. Wheeler Elementary School, de-
signed a colorful placemat titled, “I
LikeMartin Luther King, Jr.” Thebig-
gest word in her collage of informa-
tionis“PEACE.”

BEA President Terry Buehner
say's restaurant owners were very re-
ception to the idea of celebrating Af-
rican-American History Month, and
welcomed the students’ educational
placemats.

Dan and Susan Rogers own
Cannon'’s, avery fine new restaurant
on North Avenue in Burlington. The
Rogers have a four-year-old son,
which is one reason they welcomed
and used the Burlington student
placemats.

“Wehaveachild of our own,” said
Dan Rogers, adding, “We are afam-
ily restaurant, so it's a perfect tie-in.
It'sagreat thing to make the commu-
nity aware of the subject matter and
alsoto celebrate children’sart. Put all
those things together and it's a per-
fect match.” - LBH

Vermont-NEA Photo by Art Huse

BEA President Terry Buehner, Susan Rogers, Dan Rogers, and Vermont-
NEA President Angelo Dorta set a table with student placemats at Cannon’s
Restaurant, 1127 North Avenue in Burlington.

The Rutland High School Chapter of the National Honor Society tries on

LN

Cat hats in preparation for Dr. Seuss's birthday.

Celebrating Dr. Seuss

RUTLAND -- Kathy Lopes of
the Rutland Education Association
emailed this message to Vermont-
NEA: “My husband, Ray Lopes, and
| aretheadvisorsfor the Rutland High
School Chapter of the National Honor
Society. Our members are in the pro-
cess of planning a day of reading to
elementary studentsin our school dis-
trict. With more than 30 members of
the NHS, we plan to go into as many
classes as possible on that day to
sharethefun of reading with our young

friends. Our target date is March 3
(for obviousreasons!). Depending on
how many hatswe can find, wewould
either all wear one while reading or
try to have at least one person per
building wear one as we march in to
battleilliteracy.”

Thismessagewon 30 Cat hatsfor
Kathy Lopes and her students. Ver-
mont-NEA gave away hats to mem-
bers planning special Seuss celebra-
tions. Go to www.vtnea.org to read
about more Seuss plans!

MONTPELIER -- Sixty-seven
students from eleven high schoolsre-
cently participated in the Vermont
State Foresnics (public speaking) tour-
nament at the State House in Mont-
pelier. At the end of three qualifying
roundsand afinal championship round,
Woodstock emerged as the Vermont
State Forensics champion. Champlain
Valley placed second.

This activity, sponsored by the
Vermont Debate and Forensics
League, aVermont-NEA partner, has
worked for 25 years to promote bet-
ter public speaking in Vermont.

Individual winners included An-
drea Lash of CVU in Drama with
Sophie Shackleton of Woodstock sec-
ond. South Burlington won the poetry
competition with Kate Magill placing
first and Brett Colasacoo second. In
Prose it was Carmel Levy of
Woodstock winning, with Kari Jennings
of Northfield second. Tom Coen of
CVU won the Extemporaneous
Speaking event and Gavin Heverly-
Coulson placed second. With eighteen
contestants in the Impromptu Speak-
ing category, Sean O’ Haraof Rutland
emerged the winner and John

Woodstock UHS takes Public
Speaking Crown

Bergeron of Woodstock placed sec-
ond. Allison Neal of Northfield won
Oratory and CVU’s Anne Marie
Brooks was runner-up. Radio An-
nouncing waswon by Deirdre Yee of
Montpelier with Olin Gay of Blue
Mountain second.

Judges for the events were se-
lected because of their expertise and
representation. They included English
professors, radio and communication
technicians, public policy advocates,
attorneys and an independent film-
maker. Mark Hage, Vermont-NEA
Benefits Director and a former En-
glish teacher commented that the stu-
dents he judged were the best he has
heardin hisfour yearsassociated with
thisactivity.

VDFL soon will be sending out a
letter and enclosuresmaking available
resource materials and peopleto sup-
port the integration of more public
speaking into their curriculum, devel-
oping apublic speaking course or de-
signing aco-curricular activity to pro-
mote speech.

For further information contact Bill
Haines, President VDFL, (802) 229-
9303 or bill@mhs.mps.k12.vt.us.
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