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Debra Gurwicz, winner of the 2003 Vermont-NEA Award for Teaching Excellence, shared her commemorative plaque with her students at Orchard
School in South Burlington. The kids were very proud of their teacher.

Debra Gurwicz wins 2003 Vermont-NEA

Award for Teaching Excellence

MONTPELIER — Debra
Gurwicz, agrade 4-5 loop elementary
school teacher at Orchard School and
member of the South Burlington Edu-
cation Association, is winner of the
prestigious Vermont-NEA Award for
Teaching Excellence.

A teacher since 1984, Debra
Gurwicz iswell-known and respected

for her commitment to professional de-
velopment, her leadership in technol-
ogy, her ability to include family and
community in school activities, and her
creative energy in the classroom.
Debra Gurwicz was nominated
for the Teaching Excellence Award
by Robert Gurwicz of Shelburne Com-
munity School, who wrote: “1 believe

Deb epitomizesthe excellencethat all
educators should aspireto... Debisa
tireless educator who puts in many,
many hours going above and beyond
to provide excellent learning opportu-
nities for her students. She enriches
the lives of everyone she comes in
contact with.”

South Burlington parent Carol

Caldwell-Edmonds supported the
nomination: “Deb is an innovative
teacher, a leader in our school com-
munity, and a professional who gets
to know her students individually in
order to guide and challenge them.”
Darlene Worth, Director of Cur-
riculum for the South Burlington
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Salary, school working conditions,
and teacher turnover

By Angelo J. Dorta, President

No Dream Denied: A Pledge to
America’s Children, thelong-awaited
and recently rel eased follow-up report
from the National Commission on
Teaching and America sFuture, boldly
proclaimed the existence of a“teacher
retention crisis,” rather than a true
shortage of teachers:

“Our inability to support highqual -
ity teaching in many schoolsisdriven
not by too few teachers entering the
profession, but by too many leaving it
for other jobs.” The dilemma of high
teacher turnover then often is com-
pounded by the hiring of under-pre-
pared and unqualified replacements
who |leave the profession at very high
rates within their first few years.

What'sthe problem here? Exactly
what working conditions are driving
teachers from our classrooms? And
what strategies are needed to coun-
teract this troublesome trend that
threatens student achievement and un-
dermines public school success?

Although several factors most of -
ten combine to influence teachers’
reasons for leaving a school, the
report’s thorough research reveals
primary causes that are not surpris-
ing: poor salaries and school working
conditions. Therelativeimportance of
these reasons varies, however, based
on the job setting and experiences of
each teacher.

According to a2001 study by Dr.
Richard Ingersoll, leading national ex-
pert on dissatisfaction-rel ated teacher
turnover, 51% of teachers from sub-
urban public schools cited inadequate
salaries, followed at 30% by poor ad-
ministrative support. Teachers from
high poverty, urban public schoolsre-
versed thefactorsof salary and school
working conditions: 50% of urban edu-
catorsblamed poor administrative sup-
port and 27% named inferior pay,
while also mentioning lack of faculty
influence (42%), classroomintrusions
(40%), inadequate time (31%), and
student discipline problems (26%) as
important reasons for their departure.
Interestingly, unmotivated students
were twice as likely to be a reason
for teacher turnover in the suburban
schools (20%) compared to the urban
schools (9%), and class size was a
minor considerationin both urban (less
than 8%) and suburban (2%) schools.

Let’s start with compensation.
According to the Education Week
Quality Counts 2000 report, new
teachers begin their careers earning
about 25% less than their college
graduate peers who accept non-edu-
cation jobs. The gap increasesto more
than 40% for teachers with master’s
degrees and a decade or more of ex-
perience because graduate studies
yield only half the payback for teach-
ersasfor individualsin other occupa
tions. Clearly, opting to become a
teacher costs individuals one million

dollarsor moreinlifetime career earn-
ings, relative to other professions re-
quiring acollege degree.

Despite the mighty economic
boom of the*90's, the $43,250 national
average teacher salary in 2001 was
only $827 above the 1992-93 figure
and just $2,900 more than the aver-
agein 1971-72, after adjusting for in-
flation. The salary comparisonsreveal
ashockingly low real increase of only
about $100 per year using either the
10-year or 30-year reference point.

And that's using the U.S. aver-
age salary data for teachers. Thirty-
six statesfell below the national aver-
agepay, including Vermont at $38,254.
It ranked 28" in the nation, nearly 12%
off the pace to attain the modest na-
tional salary mark.

Truly professional compensation
for al licensed teachers means boost-
ing salariesto entry- and career-level
earnings comparable to other profes-
sionsand occupationswith similar col-
lege preparation and responsibilities.
That's why Vermont-NEA recom-
mendsastarting salary of $35,000, ap-
proximately $56,000 for an experi-
enced teachers with a master’'s de-
greeor 30 creditsbeyond abachelor’s,
and $70,000 or more per year for our
most experienced and highly trained
educators. It aso meansadditional pay
for more time spent on extra duties
over and above classroom teaching,
such as for the teacher leadership
tasks listed a few paragraphs below.

Thereport sums up the challenge
of school working conditionslikethis:
“1f wewant professional educatorsin
our schools, wemust make our schools
professional workplaces.” Reform
beginswithan explicit school mission,
goals, and expectations shared by the
entirefaculty and staff. Unnecessary
and redundant paperwork iseliminated,
interminableand marginally productive
weekly staff meetingsare overhauled,
and multiple committee assignments
are curtailed and reduced to only the
most manageable and meaningful pro-
fessional chores. Appropriate, profes-
sional decision-making authority and
accountability residesand issupported
at the classroom level.

Educators work in teams to col-
lectively focusonthequality of instruc-
tion and the learning and social/emo-
tional development of every student.
Working together requires sufficient,
flexible, regularly scheduled common
timefor collegial lesson-planning, as-
sessment and evaluation of student
work and instructional practices, and
professional development that both
deepensteachers’ content knowledge
and builds their pedagogical skills.
Every team member has a profes-
sional voice in decision-making and
feels empowered to useit. Educators
arestrongly accountableto their school
colleagues and recognize their inter-
dependence based on mutual profes-

sional perspectives.

The emphasis on intensive col-
laboration and successful teaching and
learning can create “learning commu-
nities’ at each school, whereby hu-
man, social, and technical resources
are harnessed to maximize student
achievement, school performance,
and parent/citizen satisfaction. The
ethos of teamwork and camaraderie
inaschool learning community often
lifts intermittently sagging adult mo-
rale and hel pseducatorsto consistently
find meaning and satisfaction in their
work. Such professional solidarity en-
hancesthejob satisfaction of new and
experienced teachers and reinvigo-
rates faculty and staff efforts to in-
crease overall student learning in the
school and to erase persistent achieve-
ment gaps among student sub-groups.

Firm establishment of school-
based learning communities, however,
also demands re-defining the concept
of school leadership and the post of
principal, whilevalidating and tapping
new sourcesof continuing school-wide
and role-specific leadership. Accord-
ing tothereport, “ Classical top-down
leadership, designed for factory-era
schools, collideswith the needs of 21%
century learning places. Single-person
leadership conceals and ultimately
wastesthe leadership talents of teach-
ers. More seriously, when teacher
leadership remains undeveloped, re-
form withers...and teacher turnover
is aggravated.”

Giving some teachers different
kinds of voluntary |leadership respon-
sibilities based on their expertise and
experiences— withtheadditiona time,
compensation, and training needed —
will break the predominant one
teacher/one class staffing design of
our schools and enhance job satisfac-
tion. Some possibleteacher leadership
roles include mentors of new teach-
ers, instructional team |leaders, tech-
nology resource teachers, assessment
coordinators, curriculum specialists,
local professional standardsboard and
hiring committee members, and peer
assistance/professional devel opment
providers. Such changes in staffing
structure can reinforce the culture of
aschool learning community, whilealso
helping to sustain school improvement
initiativesby retaining highly dedicated
and involved teachers.

There can be no higher priority
than bringing the most knowledgeable,
skilled, crestive, hard working, and
dedicated people possible into the
teaching profession — and keeping
them in our classrooms. Unless
teacher compensation and school
working conditions are truly
professionalized, problems with
teacher recruitment and unnecessar-
ily highlevelsof teacher turnover will
continue to haunt student dreams of
academic achievement and to under-
mine public school success. [
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LOCAL ACTION

Milton Teachers avert strike, settle
four excellent years

MILTON — A settlement came
for the 130 teachers represented by
theMilton Education and Support As-
sociation at 4:00 in the morning on
March 13, just hours before a strike
was scheduled to begin.

Teachers had voted two days ear-
lier to strike if the contract did not
settle at mediation. Their build up to
the strike vote included weeks activ-
ity aimed at informing their commu-
nity and convincing the school board
to compromise. They held coffee
hours, rallied parents to speak up at
school board meetings, and put upin-
formational picket lines.

Theteachers steadfast work paid
off. The contract provides new money
increases of 6.11% this year (retro-
active), 5.36% in 2003-04, 5.16% in

2004-05, and 5.59% in 2005-06.

These percentages, according to
Vermont-NEA UniServ Director
David Boulanger, amount to
$1,507,421 in salary increases for
Milton teachers over the life of the
contract.

Next year, BA, step 1 on the
Milton salary schedule will pay
$30,050; and at the end of the con-
tract, thetop salary will be $60,060.

These are important numbers in
Milton, where teachers had been the
lowest paid in Chittenden County.

Congratulations to al the Milton
teachers for sticking to a demanding
crisisbuild-up, and to their president,
Karen Vallancourt, and chief negotia-
tor, Noble Francoeur, for leading the
way. -LBH

Above: Milton picketers faced sub-zero temperatures in March.

Right: Eighth grade teacher Jessica Howell borrowed this sign, but as a
third-year teacher, agrees with the message.

Vermont-NEA Photos by Jason Winston

Milton negotiator Marie Froeschl
teaches physical education. Her
sign reads: | LIKE PE. Pay Equity

Lamoille Union
Paras bargain three
big years, PLUS
agency fee

HYDE PARK — Vermont-
NEA UniServ Director Suzanne
Dirmaier reports that Lamoille
Union paraeducators have bar-
gained a three-year deal that in-
cludes a 21% new money figure
for thefirst year and 4.5% for the
second and third year, before any
horizontal movement. The start-
ing wage goesfrom $8.55 per hour
for employeeswith ahigh school
diploma, $9.76 for those with an
associate’ sdegree, and $11.13 for
those with a bachelor’s degree,
to atop wage of $18.33 per hour.
With the new wage rates, some
paras are getting a $6 raise. The
smallest raise is adollar an hour
in thefirst year.

In addition, the new salary
schedule gives paras a bump in
pay for every three credit course
they take. The contract provides
for athree credit course per em-
ployee per year.

The paras’ negotiators --
Darcy Fletcher, Shelly Jones and
Rita Graves -- also convinced
their school board to give them
agency fee, aprovision whichre-
quires non-members of the As-
sociation to pay a fair share of
certain Association costs. Asso-
ciation membership among paras
at Lamoille Union is better than
80%, a fact which, according to
Dirmaier, helped convince the
board that the paras’ agency fee
proposal was a resonable.

“l was only there the last
night to help themwrap up thecon-
tract,” explained Dirmaier, add-
ing: “The paras did al the work
including working with the busi-
ness office on money... They are
fearless and did such an amazing
job!” - LBH

Barre teachers petition against portfolios

BARRE — Some 85 teachers at
Barre Town and Barre City elemen-
tary schools have had enough of the
portfolio processfor relicensure. They
are petitioning the Vermont Standards
Board for Professional Educators to
make portfoliosvoluntary.

The current portfolio system is
tedious and not beneficial, according
to petition organizers Mary Janus and
Edie Clompus. They asked that their
petition be printed in Vlermont-NEA
Today.

“We're looking for support from
other teachersto help us put an end to
this busy work,” explains Edie. “We
hope others will help us make a case.
We encourage other teachers to use
our petition, or write their own, and
send it, filled with signatures, to the
Chair of the Professional Standards
Board.” The address. Judie Jones,
Chair, Vermont Standards Board for

Professional Educator, 120 State
Street, Montpelier, VT 05620-2501
PETITION
Portfolios -- An Exercise in
Redundancy

We feel the need to address the
issue of producing portfolios for
relicensure. We hold dear the article
written by Peter Berger: “Portfolios
Don’'t Make Better Teachers” (Times
Argus, May 15, 2002). Wethink itis
timeto simplify in an educationa world
that hasrun amok with new standards,
initiatives and testing. We must ex-
press our concerns.

Portfolios are not empowering us
as teachers. They are a labor inten-
siveexercisein which we see no ben-
efit to our teaching practices. We ask
that you trust us to be professionals
who areinterested enough in our jobs
to continue our education. We do so
through our staff development process

each year. Why is this not enough?
Some people are great test takers,
some are great writers,, and some are
more flamboyant than others. It is a
fact that none of these talents is
proven to predict good teaching abil-
ity. Thefact isthat the IPDP portfolio
process has become another unnec-
essary task that we must perform,
which is used to determine whether
or not we can do our jobs. Direct ob-
servation and student outcomesarethe
real pieces of evidence -- not afancy
portfolio.

Berger states that other profes-
sionals do not have to jump through
the “Portfolio Hoop.” Dentists pay a
license fee. Physicians don’t need to
take any courses. Lawyers just have
to complete 10 workshop hoursayear.
None of these professionals are re-
quired to spend hours compiling aport-
folio. Thistime could be better spent

planning daily lessons and adapting
curriculum to meet the needs of our
students. Thisisapriority, and onefor
which thereis never enough time!

Alsoimportant to consider isthat
we face a severe teacher shortage.
Doesit seem reasonableto expect that
wearegoing to draw more peopleinto
the teaching profession given the
present relicensure demands that are
on top of the inherent demands of
teaching inapublic school ?

We, the undersigned, propose that
people do portfoliosasachoice, or as
part of their National certification pro-
cess. Otherwise, we feel that the staff
development process, our documen-
tation of that, and the nine credit hour
requirement are more than adequate
for relicensure.

Edie M. Clompus and

Mary Janus, Barre Town EA

and 85 others
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MEMBER BENEFITS

Teachers can count on their retirement system

By Mark Hage, Vermont-NEA
Director of Member Benefits

Vermont-NEA members, like
workerseverywhere, are enduring the
financial consequences of the biggest
stock market downturn in a genera-
tion. Several teachers have com-
mented to me that the precipitous
plungeinthevaueof their investments
has forced them to postpone retire-
ment or to givethe option serious con-
sideration. These comments and the
general level of economic insecurity
in theranks of our members has com-
pelled meto write thisarticle.

Prior to the recent evaporation of
retirement savings and the high-pro-
file corporate scandals of last year,
some teachers were convinced that
their retirement planning effortsshould
begrounded primarily ina403(b) plan.
The economic boom period that be-
ganinthe‘80sand ran for most of the
‘90s seemed to confirm this strategy.
For its part, Vermont-NEA, through
its403(b) endorsed program, encour-
aged members to invest in a 403(b)
plan, and we still stand behind that
advice. Judicious, well-managed in-
vestments can provide a substantial
measure of economic security after
retirement. But this is not the entire
story. Vermont-NEA and its 403(b)
endorsed providers have always
stressed that teachers take into con-
sideration the fundamental role of the
Vermont State Teachers Retirement
System (VSTRS) when planning for
retirement.

Traditional pension systems —
and VSTRS is one kind — are con-
servatively managed, are guaranteed
by private companies or by the gov-
ernment, and, most notably, pay out a
fixed benefit. It became fashionable
during the ‘80s and ‘90s for some
workers and their employers, largely
in the private sector, to abandon or
modify these pension plans. Many cor-
porations actually began scaling back
ontraditiona pensionsbeginninginthe
1970s. Their goal was to transfer as
much risk as possible from company
coffers to their employees through
401(k) plans. Wherethisapproach was
adopted, employers were released
from the obligation of guaranteeing a
fixed lifetime benefit— they only had
to make retirement contributions —
and employees were exhorted to take
control of their money. Whilethemar-
ket was soaring, this seemed to many
to be wise. Some public sector em-
ployeesgrumbled loudly about the pau-
city of returnfromtheir traditional pen-
sion plans compared to what they
weretold or believed was possiblein
the private market via a 401(k) or
403(b).

Interestingly, whilemany workers
in the private sector were persuaded
(or pressured) to take their chances
on a401(k), top corporate executives
often stayed with their guaranteed
pensions. The reason for this is
simple: Even when traditional pen-

sion plans take a hard hit as the
market declines, the losses suffered
by those plans generally don't af-
fect guaranteed payments. The case
of Philip Fier and his spouse, retired
teachersin New York, illuminatesjust
how vital atraditional pension system
can be.

1981 and 1991 wasinitially aGroup B
member. Upon retiring (now in Group
C) with 30 years service, he or she
will receive between 42.5% and 50%
of pre-retirement pay.

= A teacher who began his or
her teaching career since 1991 was
never in Group B. Upon retiring in

The Vermont State Teachers Retirement System is well managed and
fiscally transparent, accountable to the public and to the teaching
profession, and, most important, it has proven that educators can count

on it in the best and worst of times.

Fier taught for 32 yearsand earns
an annual pension of $47,000; his
wife'sannual pensionis$23,000. The
Fiersaren’tliving likemillionaires, but
they also didn’'t have to amass a mil-
lion dollars in private investments to
earn their pensions. According to Fi-
nancid Engines, Inc., aCaiforniafirm
that advisesemployeesin 401(k)s, the
Friers would have needed $1.2 mil-
lion dollars in a 401(k) to buy an
annuity equivalent in value to their
pensions.

There is an important place in a
retirement portfolio for 401(k) or
403(b) investments. Vermont-NEA's
403(b) endorsed provider program
was established to help teachers meet
retirement goals that can not be met
solely by their VSTRS pension. Just
the same, teachers should not over-
look the contributions and oversight
responsibilities of the VSTRSin pro-
viding for a secure retirement.

Financia plannersgeneraly advise
workers to plan to receive during re-
tirement 70% to 80% of their pre-re-
tirement earnings. Teachers in the
VSTRS who teach at least 30 years
will receive between 42.5% and 50%
of their pre-retirement earnings— and
Social Security benefits added on top
of that. Pre-retirement earnings here
means the average of the three
highest consecutive salary years.

Teachers enrolled in Group C
of the VSTRS, which was established
in 1991, contributeto the system 3.7%
or so of their pay, in exchange for
which they receive, during retirement,
as much as 50% of their pre-retire-
ment pay if they teach at least 30
years. Between 1981 and 1991, how-
ever, most teachers were in Group
B, which required no contribution
from teachers, but a so required teach-
ers to be active for 40 years before
receiving 50% of their pre-retirement
pay. Because of the up to 10 years
during which most current teachers
did not “contribute” to the retirement
system, they will receivefromthe sys-
tem less than 50% of pre-retirement
pay, unlessthey teach asmany as37.5
years. Hereis how that trandates:

= A current teacher who
started teaching prior to 1981, became
a Group B member and retires with
30 years service will receive about
42.5% of pre-retirement pay.

= A current teacher who
started teaching sometime between

Group C with 30 years service, he or
shewill receive 50% of pre-retirement
pay.

So, acurrent 30-year teacher who
wasin Group B until 1991 and whose
three highest consecutive years of
salary averaged $50,000 will receive
anannual pension benefit at 42.5% of
that amount, or $21,250. If she
teaches longer than that, the benefit
will grow to 50% (of her three highest
consecutive years of salary) by about
the middle of her 38" year.

In addition to their VSTRS pen-
sion, Vermont teachers will receive
Social Security benefits upon retire-
ment. This is not the case for teach-
ersin all states. SS benefits vary be-
tween workers, of course, but let's
assumethat theteacher in our example
receives, conservatively, a Social Se-
curity benefit of about $1,250 per
month or $15,000 per year. Her com-
bined retirement income of $36,250,
therefore, will be 72.5% of her pre-
retirement earnings. Each retirement
benefit, by theway, increaseswith CPI
(although the VSTRS increaseisjust
Y that amount).

For any teacher who began
teaching morerecently than 1991, upon
retiring with 30 years service, using
the same $50,000 pre-retirement earn-
ingslevel, heor shewould get 50% of
that, or $25,000, which, when com-
bined with the $15,000 Social Secu-
rity benefit, would bring hisor her re-
tirement incometo $40,000 or 80% of
pre-retirement earnings.

Here are other points to keep in
mind when assessing the value of the
VSTRS to teachersin Vermont:

1. Given how the work experi-
ence/income formula in VSTRS is
structured, collective bargaining is a
powerful meanstoimprovetheretire-
ment fortunes of teachersin the sys-
tem. In other words, the more suc-
cessful local Associations are at im-
proving salaries and professional de-
velopment benefits, the more they can
count on VSTRSto satisfy their mem-
bers' retirement needs. As a former
local leader and UniServ Director, |
stressed the importance of profes-
sional development and column move-
ment on the salary schedule, because
it strengthened the profession, im-
proved classroom instruction, elevated
the living standards of teachers, and
provided for amore stableworkforce.
But | also reminded people that the

income formulain VSTRS yielded a
higher benefit if teachers earned more
for their labor, which boils down to
bargaining good salaries, acquiring
more education credits during the
course of a career to maximize the
benefits provided by the salary sched-
ule, and working long enough to take
full advantage of what the retirement
system offers to vested educators.
These factors need to be articulated
morefrequently, especially to younger
teachers who are not inclined to see
thelinkageimmediately between pro-
fessional development, column move-
ment on the salary schedule and a
VSTRS annuity, or, for that matter,
between income growth and a future
Social Security benefit.

2. The VSTRS also pays for
80% of single healthinsurance cover-
age for retired teachers. Clearly, this
benefit needsto beimproved, particu-
larly in relation to spousal coverage.
Infact, prior to July 2001, this benefit
was just 50% of asingle plan, and it
wasthrough thedirect lobbying efforts
of Vermont-NEA that it was in-
creased to the present level. Your
Association will continue to work to
improvethis benefit.

3. Nobody on Wall Street is
looking out for Vermont teachers.
But on the VSTRS Board of Direc-
tors, three Vermont-NEA members
are making sureyour retirement needs
get top priority. They are: Jay Kaplan,
aretired teacher from Essex Junction,
Jon Harris, a teacher at Mount
Mansfield High School, and Joe
Mackey, ateacher at Essex Junction
and the current chair of the Board.
These gentlemen are knowledgeable
and savvy, and they work hard to make
sure VSTRS runs efficiently, that its
investments are sound, and that the
collectivevoiceof educatorsisnot lost
inthedin of afalling stock market.

Any pension system can be im-
proved, of course. This is true of
VSTRS. But at present, VSTRS pro-
vides most teachers with a respect-
able, if not wholly sufficient, guaran-
teedincomeand health insurance ben-
efit after they retire. Yes, it isaffected
by declines in the stock market; but
the system’s conservative and diver-
sified investment portfolio hasmadeit
possible to date to honor the commit-
mentsit has madeto Vermont'steach-
ing profession. We recognize that the
retirement system does not provide
enough of aretirement benefit for all
who need it — and that’s one reason
why Vermont teachers have the op-
portunity toinvest ina403(b) plan, on
their own or in collaboration with our
endorsed 403(b) providers, and why
your Association isworking to make
the system better. Just the same,
VSTRSiswell managed and fiscally
transparent, accountableto the public
and to the teaching profession, and,
most important, it has proven that edu-
cators can count on it in the best and
worst of times. [J
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REPRESENTATIVE ASSEMBLY |

Rep Assembly delegates approve budget,
new business, additional staff position

RUTLAND — Delegates attend-
ing the Association’s Representative
Assembly March 28-29 at the Rutland
Holiday Inn approved at 2003-04 Ver-
mont-NEA budget that calls for a $7
dues increase. Discussion about the
budget began on Friday evening with
apresentation by Vermont-NEA Vice
President Bonnie Tuscany. Delegates
examined the compl ete budget, asked
questions about line items showing
change from the previous year, and
learned that the Vermont-NEA Board
was ableto reduce the originaly pro-
posed $9 dues increase thanks to a
recent influx of new members.

The 2003-04 budget provides for
the addition of anew Association staff
position, startingin January. The* Edu-
cator Quality Advocate” will havefor-
ma responsibility for:

= monitoring regulatory and
other developments at the state and
federal level regarding qualifications
and professional development for
teachers and paraprofessionals;

= advocating for stateand local
school district fulfillment of their obli-
gations to provide and pay for high
quality professional development; and

= assisting and advising other
Vermont-NEA staff in advocating on
behalf of members regarding educa-
tor quality, licensing, certification, and
professional development.

Resolutions

Delegates approved eight Asso-
ciation Resolutions as proposed or
amended in the “Call” to the RA,
which every Association member re-
ceived. Three other Resolutionswere
amended by delegates.

New C. Gender Equity in Co-
Curricular Programswas amended
to read “co-curricular” rather than
“athletic” programs.

New F. Comprehensive Health
Care Policy was amended to read
“The Association supports the adop-
tion of auniversal health care plan for

al residents of Vermont,” rather than
“...single payer health care plan....”

New |. Use of Prejudicial
Terms and Symbols was amended
to read “Vermont-NEA deplores
negative and pejorative prejudice...”
rather than “...deplores prejudice....”

New Business Items

Delegates defeated New Busi-
ness Item 1, which would have re-
quired that dues be pro-rated based
on percent of full-time worked.

Delegates passed New Busi-
ness [tem 2, Hedlthcare, as amended
by substitution. It reads:

Vermont-NEA will work with
other organizationsand individualsto
develop adraft healthcare system pro-
posal that will protect the quality of
our heath care while providing a uni-
versal healthcare system for the state
of Vermont, onethat includesall Ver-
monters, pays for all necessary
healthcare out of public funds, retains
privatedelivery of healthcare, and has
apublicly accountable budget process
to ensure adequate capacity to meet
healthcare needs of al Vermonters.

Furthermore, Vermont-NEA will
provideinformation about the benefits
of such asystem to our members and
the families we serve.

Delegates passed New Busi-
ness Item 3, ESP Retirement, as
amended. It reads:

Vermont-NEA will establish an
ESP Retirement Study Committee to
include one ESP member from each
UniServ District and at |east oneboard
director for the purpose of recom-
mending improvementsto or establish-
ment of retirement benefits, including
retiree health insurance for its ESP
members, and this committee will re-
port itsfindingsand recommendations
to the 2004 Vermont-NEA Represen-
tative Assembly.

Delegates approved New Busi-
ness Item 5, Political Action, as
amended. It reads:
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Ellen Green, Co-President of the Rutland Education Association, and
Kirsten Vascik, REA Association Rep at Rutland High Schooal, listen to
discussion at the RA morning session over proposed changes to Vermont-
NEA Resolutions.

The delegates direct the Associa-
tion to ensure that the Vermont-NEA
political action program is provided
sufficient resourcesto ensure that the
program functionsin away that fully
involves membersin both the recom-
mendation and education process. This
action is contingent upon adequate
NEA funding.

Delegates postponed indefi-
nitely New Business Item 6, the
War on Iraqg.

Delegates approved New Busi-
ness Item 7, Sister Unionsin Guate-
mala, as amended. Theitem supports
unions in Guatemala, The Union of
Education Workers of Guatemala
(STEG), and The College of Teach-
ers of Guatemala (CMG), and autho-
rizes Barre Education Association
member Tom Luce, whowill visit Gua
temalain April aspart of ahumanrights
delegation, to carry Vermont-NEA's
New Business Item 7 to the educa-
tional unions there and express sup-

port for their struggle.
Awards

Vermont-NEA presented awards
at the banquet before the start of the
Representative Assembly on Friday
evening, including:

= Human and Civil Rights
awards for Robert Peeples, a mem-
ber of the Windham Southeast Edu-
cation Association, and “ Child Labor
Education Action,” a student organi-
zation at Brattleboro Union High
School

= The ESP Award and $1,000
for Beverly Kland! of the Chittenden
South Education Association

= ESPHonorableMentionsand
$100 each for Cecile Dyke of the
Hazen Union Staff Organization and
Rose Wenzel of the Vergennes El-
ementary ESP Unit

= TheVermont-NEA Award for
Teaching Excellence and $1,000 for
Debra Gurwicz of the South Burling-
ton Educators’ Association O

Brattleboro sweeps

HCR Awards

RUTLAND — Vermont-NEA membersin the

Brattleboro area can be particularly proud this year
that projects and individuals from their high school
and middle school have been honored by Vermont-
NEA for work protecting and enhancing civil rights.

Robert Peeples won a Vermont-NEA Human
an Civil Rights Award for hiswork on behalf of mi-
nority studentsthrough the Multicultural Awareness
Association at Brattleboro AreaMiddle School, his
key role supporting thedistrict’s Diversity Commit-
tee, and his leadership helping students deal with
issues around school violence.

Tim Kipp is faculty advisor to CLEA (Child
Labor Education Action), winner of aVermont-NEA
Human and Civil Rights Award. This student orga-
nization isdedicated to exposing and eradicating abu-
sive child labor practices around the world. Go to
cleasit.edu to learn more about their good works. [J

Bob Peeples, guidance counselor at Brattleboro
Area Middle School, paused for a photo with his
son and Vermont-NEA President Angelo Dorta
before accepting a Human and Civil Rights
Award for his work with students.

Brattleboro Union High School students Ariel
Poster, Elisar Hares, Diana Butler and Elizabeth
Krasner accepted a Vermont-NEA Human and
Civil Rights Award for Child Labor Education
Action, a student organization at BUHS.
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Winning students accept Vermont-NEA/
Maida F. Townsend Scholarship Awards

RUTLAND — A highlight of the Vermont-NEA
Awards Banquet that kicks off the Association’s
Representative Assembly each year is the presen-
tation of scholarships. At that time, the children of
Vermont-NEA membersreceive $1,000 awards, and
Association members get aglimpse of some of the
finest young peoplein Vermont. Congratul ationsto
these students:

= Kelsey Ballard of Woodstock Union High
School, daughter of Vermont-NEA ESP member
Doreen Ballard, ranks first in her senior class. She
was the driving force behind the local teen center,
and sheisatop tennis player.

= Maria Ann Benoit of Vergennes Union
High School, granddaughter of Vermont-NEA ESP
member Ernest Benoit, managed to balance her high
school life and shoulder the main responsibility for
providing daily careand support for her younger sis-
ter. She has received high honors throughout her
academic career and now hopes to become an el-
ementary school teacher.

= CarlinHebert of Mt. Anthony Union High
School, son of Vermont-NEA member NevaHebert,
ranks number onein hisclassof 305. Heisactivein
the National Honor Society, Student Senate, and
Scholars' Bowl. He contributes to his community
as a junior firefighter, serves in his church youth
ministry, and tutorsahomebound student. Inthefall,
Carlin plansto study computer scienceand civil en-
gineering at Notre Dame.

= Andrea Jette of Missisquoi Valley Union
High School, daughter of Vermont-NEA member
Beth Jette, plays basketball, hockey, softbal and
soccer, plus sheworkswith young children asasoc-
cer and softball coach. Shevolunteersat her church
for auctions, craft shows, and the food shelf. Sheis
pursuing a career in education.

= Kristin Weibust, daughter of Vermont-
NEA member Stephen Weibust, is a sophomore at
Skidmore College. Her sociology professor says,
“Kristy hasaunique, happy combination of organi-

Maria Ann Benoit of Vergennes Union High
School, granddaughter of Vermont-NEA ESP
member Ernest Benoit

zational skills and intelligence which enable her to
thrive as an academic leader.” Kristin is agraduate
of South Burlington High School, where she espe-
cially enjoyed music, dramatic arts and dance. Her
goal is to graduate from Skidmore with honors in
the social sciences.

Kelsey Ballard of Woodstock Union High School,
daughter of Vermont-NEA ESP member Doreen
Ballard

Carlin Hebert of Mount Anthony Union High
School, son of Vermont-NEA member Neva
Hebert

Ann Lavery chairs the Vermont-NEA / Maida
F. Townsend Scholarship Committee. She and com-
mittee member Corrie Palmer presented scholar-
ship checks and framed certificates at the Awards
Banquet. Go to www.vtnea.org/scholar.htm to see

afull list of past srecipients. -LBH
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Kristin Weibust, a sophomore at Skidmore
College, isthe daughter of Vermont-NEA member
Stephen Weibust.

Andrea Jette of Missisquoi Valley Union High
School, daughter of Vermont-NEA member Beth
Jette
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Bev Klandl spends a lot of time kneeling at small tables helping third graders. Here, she's helping students build model long houses for a unit on native

Americans.

Bev Klandl wins 2003 Vermont-NEA ESP Award

WILLISTON — Beverly (Bev)
Klandl, 22-year veteran classroom
assistant at Allen Brook School and
member of the Chittenden South Edu-
cation Association, is winner of the
2003 Vermont-NEA ESP Award.

“Beverly Klandl isthe epitome of
professionalism asaparaprofessional,
and her 22 years of dedication and
commitment deserve recognition,”
wrote teacher Jeanne Desilets in her
letter nominating Bev for the award.
Jeanne continued: “She not only ex-
celsin her job, but sheisamentor and
inspiration to her peers, she is won-
derful with children and they loveand
look up to her, and sheisacaring, kind,
andlovingindividual.”

Bev Klandl’s nomination came
withlotsof letterssupporting her. Lisa
Fischer, aparent, wrotethisstory about
Ms. Klandl: “My son has a bit of a
problem with separation from hismom
at school. At home one day my hus-
band was rubbing hisback and hetold
usthat it felt different then when Ms.
Klandl rubbed his back. | asked him,
‘