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Read on...

Did You Know...
If you have taken any ap-
proved leave during your 
career - for child rearing or 
even another job - that time 
on leave counts toward your 
retirement. All you have to 
do is contact the state re-
tirement office and let them 
know. 
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‘Calendar 2.0’ 
Questions Abound

Abuse Reporting
Everyone’s Business

A regional proposal to shave two weeks from 
summer vacation for students and educators in 
northwestern Vermont is generating a lot of com-
ment and shows that the proposal is raising more 
questions than it is answering. 

Called Calendar 2.0, the proposal would replace 
the traditional calendar with one that has:
•	 Periods	of	seven-week	“regular”	ses-
sions.
•	 Two-week	breaks	in	which	students	
needing	additional	help	will	be	able	to	receive	
instruction, while other students have vacation.
•	 The	school	year	would	begin	a	week	
earlier in August, and end a week later in June, 
leading	to	an	eight-week	summer	break	rather	
than the traditional 10-week summer.

Your statewide union has taken no formal posi-
tion	on	the	proposal,	believing	that	discussions	
about	the	school	calendar	are	best	held	at	the	
local level, among local educators, their school 
boards	and	their	communities.	The	association,	

however,	wants	to	ensure	that	the	significant	
questions	raised	by	this	proposal	be	asked	and	
answered, taking into consideration the educa-

Recent stories in the press have highlighted 
the	state’s	mandatory	reporting	law.	Vermont-
NEA	abhors	any	abuse	of	a	child	at	the	hands	
of	anyone.	As	such,	we	work	with	law	enforce-
ment,	child	welfare	officers	and	others	charged	to	
protect	vulnerable	people	to	help	make	sure	that	
abuse	is	stopped	once	it’s	found.	

As	educators,	you	are	all	mandatory	reporters	of	
abuse.	We’ve	compiled	a	series	of	questions	and	
answers	to	help	remind	you	of	your	obligations	
under the law.  

The	obligation	to	report	suspected	abuse	to	state	
authorities	is	serious	and	absolute.	We	are	pro-
viding	this	information	to	help	our	members	un-
derstand what the law requires them to do, and 
what	the	consequences	of	failure	to	do	so	may	
be.	In	short,	if	you	are	a	mandatory	reporter	and	
have	any	doubt	about	whether	to	make	a	report,	
you	should	err	on	the	side	of	making	a	report.	

1.  Why are there "mandatory reporters?" 

Generally,	mandatory	reporter	laws	are	designed	
to	help	protect	children	and	vulnerable	adults	
from	abuse,	or	continuing	abuse,	by	family	mem-
bers.	Indeed,	no	"family	member"	is	ever	listed	
as	a	mandatory	reporter.	Rather,	adults	who	
typically	have	contact	with	children	and	vulner-
able	adults	in	other	settings	are.	These	laws	also	
address	abuse	by	non-family	members.

2.  Who within public schools are mandatory 
reporters?

All	school	employees	and	certain	other	adults	
who	work	in	schools	for	other	employers.

Note:	The	reporting	obligation	extends	beyond	
the	workplace.	A	mandatory	reporter	aware	of	
suspected	abuse	is	obligated	to	report	it	whether	
the suspicion arises at work or elsewhere.
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Vermont Feeds More Hungry Students

One	thing	we	all	know	is	that	a	hungry	child	
simply	can’t	learn	in	the	same	way	that	well-
fed children learn. 

For	years,	school	personnel	have	coped	with	
this	problem,	sneaking	snacks	to	students	
who	are	hungry,	paying	for	their	school	
lunches, and offering some food for the child 
to	take	home	on	the	weekend.	We	have	seen	
this	problem	worsening	and	not	much	has	
been	done	to	rectify	it,	until	now.	

During the 2013 legislative session a law was 
passed that will provide free lunch to our 
students on the reduced-price lunch program. 
Secretary	of	Education	Armando	Vilaseca	and	
Governor	Shumlin	promoted	this	bill	in	the	
legislature. Both the House and Senate signed 
on and we are thrilled that thousands of Ver-
mont’s	children	will	be	receiving	free	lunch	
this	school	year.	Vermont	is	the	first	state	in	
the nation to address childhood hunger with a 
law such as this one.

According to 2011-2012 data, 41% of Ver-
mont’s	students	qualify	for	free	or	reduced-
price	school	meals.	About	31,000	students	
qualify	for	free	school	meals	and	about	6,000	
additional	students	qualify	for	reduced-price	

school	meals.	It	is	evident	that	there	are	many	
families	that	do	not	apply	for	the	reduced-
price	school	meals,	but	with	the	new	law	start-
ing	this	school	year,	Hunger	Free	Vermont	
expects	more	families	to	participate	and	that	is	
a good thing.

Unfortunately,	this	law	is	only	one	small	part	
of	the	solution.	One	in	five	Vermont	children	
live	in	a	food	insecure	household.	Not	only	do	
these	children	struggle	academically,	they	also	
may	suffer	from	health	problems,	obesity,	and	
mental	health	issues	such	as	depression.	It	is	
a	tragic	situation	for	these	children.	What	we	
really	need	to	do	is	provide	school	meals	to	
all	children,	regardless	of	income.	This	would	
remove the stigma associated with free and 
reduced-price lunch programs and allow all 
children	to	thrive	academically.

Janet	Poppendieck’s	book,	“Free	for	All:	Fix-
ing	School	Food	in	America,”	speaks	to	this	
issue.	If	meals	were	provided	to	all	students,	
they	could	participate	without	stigma.	More	
students would eat the school meals and it 
would	become	a	part	of	the	school	communi-
ty.	School	meal	programs	would	become	more	
financially	secure	and	the	nutritional	quality	
would	improve.	The	next	step	for	our	public	
schools	is	to	move	toward	the	“Free	For	All”	
recommendations. 

We	are	fortunate	to	have	Hunger	Free	Ver-
mont	in	our	state.	Their	mission	is	to	end	
the injustice of hunger and malnutrition in 
Vermont.	Program	Director	Dorigen	Keeney	
presented this information to the PreK-16 
Council last week. She informed the council 

that	Hunger	Free	Vermont	is	currently	work-
ing on: determining the cost of the current 
school	meal	system;	helping	schools	to	enroll	
more	students	in	subsidized	meals;	working	
with	schools	to	offer	free	breakfast;	encourag-
ing	breakfast	after	the	bell;	working	to	embed	
food	and	nutrition	into	the	school	community;	
Making	sure	all	students	have	access	to	healthy	
meals;	and,	helping	students	develop	healthy	
eating	habits	and	be	food	self-sufficient.	This	
organization	is	on	the	right	track.	To	learn	
more	about	Hunger	Free	Vermont,	visit	their	
website,	www.hungerfreevt.org	.

According to the Center for American Progress 
(2011) child hunger costs Vermont $336 million 
annually.	It	is	a	health	problem,	an	educational	
problem,	and	a	workforce	and	job	readiness	
problem.	We	must	invest	in	our	children	by	
feeding all of them.  All of Vermont’s fami-
lies	should	become	food	secure.	It	just	makes	
sense.

The	school	year	is	underway	and	you	are	
getting	into	the	daily	routine,	getting	to	know	
your	students	and	planning	for	the	semester.	
Hopefully,	you	were	able	to	recharge	over	the	
summer	break	and	are	filled	with	enthusiasm	
this	new	school	year.	I	understand	that	your	
jobs	are	incredibly	complicated,	stressful	and	
exhausting.	

Maybe,	just	maybe,	this	move	to	feed	more	of	
your	students	will	help	in	some	small	way.	I	
hope	that	you	notice	a	difference	and	I	truly	
hope that all of our children receive enough 
food	to	thrive	in	our	public	schools.	
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Your Benefits

Why Couldn’t I Register for Seminars?
Last month in this space, we ran the notice of 
our	annual	–	and	immensely	popular	–	“Retire	
With	Security”	seminars.	We	let	readers	know	
when	they	were	scheduled,	which	ones	had	
already	been	filled	to	capacity	by	press	time,	
and how to sign up for them. 

But,	as	at	least	200	of	you	know,	every	session	
–	save	one	–	was	already	full	less	than	a	day	
or	so	after	the	paper	hit	your	mailbox.	
Frustrating?	Upsetting?	You	bet.	But	hardly	
unpredictable.
 
For	the	last	four	years,	we’ve	been	trying	to	
steer	members	to	all	of	our	electronic	means	

of	communication:	our	weekly	@vtnea	email;	
our	Facebook	and	Twitter	feeds;	and	our	own	
website.	The	reason	is	simple:	we	break	news	
via those channels, and offer more in-depth 
coverage of issues in these pages.
 
More	than	8,000	of	you	receive	our	weekly	
emails,	and	nearly	1,000	of	you	are	followers	
of our social media feeds. Over the course of a 
year,	we	get	more	than	a	half	million	unique	
visits	to	our	website.	In	short,	a	whole	lot	of	
people are getting a whole lot of information 
in close to real time. As a result, the retire-
ment	workshops	filled	up	very	quickly,	as	we	
expected	they	would.	

If	you	weren’t	able	to	get	into	the	retire-
ment	workshop	of	your	choice,	we	sincerely	
apologize.	But	for	the	240	of	you	who	did	get	
in,	we	know	the	vast	majority	of	you	learned	
about	them	via	our	electronic	communication	
channels. 

Won’t	you	consider	signing	up	for	@vtnea,	
following	Vermont-NEA	on	Facebook	and	
Twitter,	and	making	a	point	to	visit	the	as-
sociation’s	website	at	least	weekly?	

We’ll	try	and	always	make	it	worth	your	
while. 

Your Interests Drive Our Political Action
Over	the	past	three	years	we	have	seen	un-
precedented attacks on unions, the middle-
class	and	public	education.		

From	Wisconsin	to	Ohio	to	New	Jersey,	politi-
cal leaders from state to state have pushed to 
take	away	your	rights	as	educators	and	union	
members.	In	Vermont,	the	picture	is	a	little	
different	but	now	is	the	time	to	be	more	active	
and	engaged	to	help	ensure	the	toxic	efforts	
taking place just across the river in New 
Hampshire don’t spill in to Vermont.

We	are	putting	together	new	grassroots	
groups across the state comprised of Ver-
mont-NEA activists and local leaders to help 
engage in ongoing and continued education, 

organizing	and	development	of	political,	
legislative and professional issues.  Political 
Education Action Committees (PEAC) will 
work	in	a	similar	way	as	Regional	Bargaining	
Committees	(RBC)	do	and	will	be	set	up	by	
UniServ	District,	but	with	a	district	charge.		
PEACs	will	meet	approximately	six	times	per	
year	–	every	two	months	–	and	will	ideally	
have a representative from each local associa-
tion in their area.  

The	PEACs	will	be	responsible	for:

•Coordinating	and	conducting	Vermont	
Senate and House of Representatives candi-
date interviews for recommendation to the 
Vermont-NEA Board of Directors.

•Developing,	planning	and	executing	local	
member	engagement,	organizing	and	action	
on electoral and legislative issues throughout 
the	year	–	including	local	school	budget	and	
school	board	elections.
•Helping	develop	the	legislative	agenda	for	
Vermont-NEA	and	organizing	around	issues	
of	concern	to	local	members	in	your	local	com-
munities.

To learn more or to get involved 
-- the first meetings begin October 

3 -- please contact your political             
organizer, Colin Robinson, at

crobinson@vtnea.org
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CALENDAR,  from p. 1

Calendar Changes Prompt Questions

tional merits, the timing of implementation 
and the effects on the communities of such a 
change.  

As	Chittenden	County	and	the	northwest	
grapple	with	this	proposed	change,	it	is	likely	
that	other	regions	of	the	state	will	be	closely	
watching.	Therefore,	even	if	your	region	is	not	
directly	affected	by	this	particular	proposal,	it	
is	important	for	you	and	your	association	to	
be	aware	of	the	issues	surrounding	Calendar	
2.0. 

Students

•What	is	the	evidence	that	adopting	this	cal-
endar would provide actual educational value 
for students? 
•Have	Calendar	2.0	proponents	ruled	out	
other	approaches	that	could	be	less	disruptive	
to their communities? 
•What	are	the	transportation	implications?

Family, parents, and community

•How	would	this	calendar	affect	families	and	
the	community?	
•What	consideration	has	been	given	to	the	

needs of parents who work? 
•What	additional	cost	for	child	care	or	other	
programming	for	children	would	be	in-
volved?
•What	consideration	is	being	given	to	long-
standing	community	culture?	
•What	are	the	school	budget	implications?

Businesses

How	would	the	calendar	affect	local	busi-
nesses	(e.g.,	impact	on	summer	youth	employ-
ment,	summer	youth	programs,	tourism,	child	
care)?

School employees

•If	school	is	closed	during	about	half	a	dozen	
pay	periods,	what	provision	will	be	made	for	
support	staff	not	working	during	them?	Will	
schools	actually	agree	to	spread	their	pay	
across	the	calendar	year?
•What	are	the	implications	for	janitorial	staff,	
and ongoing projects during the intersessions?
•What	assurance	is	there	that	programming	
during	breaks	will	be	provided	by	profes-
sional staff? 
•What	will	be	taught	during	the	two-week	
breaks?
•Will	teaching	assignments	during	the	2-week	
breaks	be	"voluntary?"	If	voluntary,	how	will	

assignments	be	made?	

Student welfare

•Does	Calendar	2.0	contemplate	providing	
student nutrition programs during the two-
week	breaks?	Will	food	service	workers	be	on	
duty	during	these	two-week	periods?
•What	consideration	has	been	given	to	the	
relationship of Calendar 2.0 to sports and 
related calendars?
•What	consideration	has	been	given	to	teacher	
preparation	program	needs	and	interests?	In	
particular,	have	those	programs	been	consult-
ed regarding the impact Calendar 2.0 might 
have on student teaching assignments?

Decision-making

Vermont law does require superintendents in 
each region to develop the school calendar. 
To	what	extent,	however,	have	local	school	
boards	-	the	representatives	of	local	commu-
nities	-	been	consulted	and	informed,	and	to	
what	extent	have	their	opinions	been	incorpo-
rated into the decision-making process? 

To	what	extent	have	the	superintendents	
given consideration to the interests of the 
communities	they	serve?

Common Core Needs Common Sense
cessfully	implement	any	set	of	standards,	we	
must do it in the right order. And we must do 
it	in	a	way	that	is	fully	aligned.	The	adoption	
of the Common Core State Standards was just 
the start of this process and it is up to us to 
ensure we get it right. 

NEA	members	made	this	point	loud	and	clear	
in	Seattle	earlier	this	year	when	they	mounted	
an	energetic	(and	successful!)	community	boy-
cott	of	the	district's	MAP	test,	an	assessment	
tool that didn't measure at all what teachers 
were required to teach in the classroom. 

"It	wasn't	about	denying	accountability,"	said	
Seattle teacher and union leader Jesse Hago-
pian at NEA's Joint Conference on Concerns 
of	Minorities	and	Women	on	Sunday.	"It	was	
about	doing	what	parents	and	teachers	knew	
was	best	for	our	students."	

In	that	same	spirit	and	consideration	of	what's	
best	for	students,	educators	who	attended	
the NEA RA this summer considered two 
measures.		The	first	is	aptly	named	"Common-
sense	Common	Core	Implementation,"	and	it	
calls on states and school districts to do this 
right	--	with	the	support	of	NEA.	The	second	
calls for a moratorium on the consequences of 

high-stakes testing associated with Common 
Core until states and districts have worked 
with	educators	to	create	authentic	locally	
developed curriculum and assessments. 

"We	know	that	not	every	teacher	will	be	work-
ing	in	buildings	or	districts	where	it's	done	
well,"	said	Dennis	Van	Roekel.	With	that	in	
mind, the RA's action will ensure that teach-
ers,	parents,	and	community	members	will	
be	supported	in	the	standards'	implementa-
tion and the development of assessments that 
match those standards. NEA understands that 
educators will need time to develop new and 
creative curriculum to teach the standards, 
plus time to practice new instructional tools 
that	may	be	necessary	or	useful,	plus	time	to	
design authentic assessments that measure the 
concepts students must master. 

NEA's	Great	Public	Schools	network	and	
its new Raise Your Hand campaign, which 
launches	Tuesday,	promises	to	provide	an	av-
enue	for	educators	to	access	resources	as	they	
make that transition. Consider NEA's new 
partnership	with	BetterLesson,	a	Cambridge-
based	organization	dedicated	to	working	with	
NEA	to	distribute	educators'	teaching	exper-
tise	across	the	country	to	aid	in	the	effective	
implementation of the Common Core. 

In	the	meantime,	critics	of	Common	Core	
should	think	hard	about	what	they're	criticiz-
ing,	Van	Roekel	suggested.	"Which	standard	
shouldn't	be	there?	Is	there	something	miss-
ing?	What	isn't	important	for	the	students	of	
this	country	to	know?"	he	asked.	"And	what	
would	you	replace	them	with?	If	you	say	'the	
current	system,'	then	I	say	no.	We	need	to	do	
better	for	our	students."

COMMON,  from	p.	8

Woodstock Member Named
Outstanding Biology Teacher

Woodstock Union High and 
Middle School Teachers’ As-
sociation member Jennifer 
Stainton has been named 
Vermont’s 2013 Outstand-
ing Biology Teacher  by the 
National Association of Biol-
ogy Teachers. Stainton, has 
been at Woodstock for five 
of the 15 years she’s been 
teaching. According to the 
Valley News, she developed 
a ninth-grade science class 
that integrates chemistry, 
physics, biology and earth 
science. 

Photo courtesy of (Lebanon, NH) Valley News. 
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You TOLD Us. Now TELL Everyone.
More	than	6,000	Vermont	teachers	and	sup-
port	professionals	responded	to	the	TELL	Ver-
mont	Survey,	representing	the	largest	number	
of educators ever to give their opinions on 
the teaching and learning conditions in their 
school. 

Some	schools	have	already	begun	using	
the	survey	results,	and	others	are	just	now	
identifying	issues	that	can	be	addressed	so	
that	student	achievement	is	affirmed	and	
improved.	We	know	that	schools	with	better	
learning	and	teaching	conditions	generally	
post	better	student	achievement	and	are	better	
places to work. 

As	educators	–	including	administrators	–	you	
are	the	day-to-day	experts	on	public	educa-
tion	in	Vermont.	Through	the	TELL	Vermont	
Survey,	educators	have	evaluated	the	teach-
ing and learning conditions in their schools. 
This	voice	should	be	listened	to,	not	ignored.	
“Together	with	their	administrators,	local	
educators	will	use	the	results	of	the	TELL	Ver-
mont	Survey	to	identify	what	works,	rectify	
what doesn’t and work together to ensure that 
schools	become	even	better	places	to	teach,	
work	and	learn,”	said	Vermont-NEA	Presi-
dent	Martha	Allen.

She and Professional Development Director 
Julie	Longchamp	presented	the	preliminary	
findings	of	the	TELL	Vermont	Survey	to	the	
State	Board	of	Education	last	month.	The	
board’s	members	asked	questions,	and	were	
very	interested	in	using	the	results	to	drive	
even	better	teaching	and	learning	environ-
ments	in	the	state’s	local	public	schools.	
Indeed,	the	board	asked	why	principals,	
school	boards	and	superintendents	declined	to	
participate	in	the	survey.	(Vermont	is	the	only	
state	in	which	the	survey	has	been	adminis-
tered not to have the participation of school 
boards,	principals	and	superintendents.)

The	TELL	Vermont	Survey	is	NOT	a	punitive	
tool.	It	is	NOT	designed	to	degrade	anyone.	
It	is	meant	to	be	a	starting	point	for	a	robust	

collaboration	among	teachers,	support	profes-
sionals	and	administrators	who	should	all	be	
interested	in	making	their	schools	better	–	and	
in	making	sure	students	have	all	they	need	to	
succeed. 

The	most	important	aspect	of	the	survey,	of	

course,	is	your	use	of	it	to	make	your	schools	
better	places	to	learn	and	better	places	to	
work. 

Visit www.tellvermont.org to learn how to 
put	the	TELL	results	to	work	for	you	and	your	
students. 

1.	Unions	allow	workers	to	become	united	and	
to	mobilize	and	come	together	during	times	
of collective agreements and negotiations. 
Unionization	is	important	to	raise	the	stan-
dard	of	living	for	its	workers	and	for	society	
and social programs.

2.	Unions	make	life	better	for	people	every-
where.	Even	if	you	are	not	in	a	union,	you	
enjoy	things	that	have	become	the	norm	and	
are	there	because	unions	have	fought	for	that.

Unions	are	there	to	raise	everyone	up	--	it	
should	be	a	race	to	a	top	not	a	race	to	the	bot-
tom.

3. Unions help put fairness in the workplace. 
People	know	when	they	are	not	being	treated	
fairly,	and	equate	unions	with	fairness.

4.	In	a	unionized	workplace	you	have	a	voice	
and	an	advocate.	Whether	you	are	a	worker	
with	disability	or	from	another	group,	you	
have a voice.

5.	A	union	is	there	to	be	strong	and	united	and	
to	be	there	for	workers	in	their	struggles.

6.	We	live	in	a	global	world.	It	is	important	
that	unions	can	do	international	solidarity	
work and stand up against human rights 
violations.

7.	Unions	are	instrumental	in	fighting	for	
workers	right	to	safety	in	the	workplace.	It	is	
new	and	young	workers	that	are	often	hurt	on	
the	job,	and	unions	push	for	their	rights.

In	a	world	where	the	role	of	unions	is	con-
stantly	questioned	and	attacked,	these	young	
workers spoke to the heart of the matter of 
why	unions	matter.

Reasons New Canadian Workers Value Unions
UNIONS,  from	p.	8

Young Canadian workers gather to talk about why 
unions are important to them and the economy. 

Vermont-NEA’s Julie Longchamp and Martha Allen join Ken Page of the Vermont Principals Association 
and State Board of Education member Stacey Weinberger talk about TELL Vermont Survey. 
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Abuse Reporting is Everybody’s Business

3.  May anyone else make a report?

Anyone	else	may	make	a	report.

4.  What triggers a mandatory report?

Children.	A	mandatory	reporter	must	report	
or	cause	a	report	to	be	made	to	the	Depart-
ment of Children and Families (DCF) if [s]he 
"has	reasonable	cause	to	believe	that	any	child	
has	been	abused	or	neglected."	

Vulnerable	adults.	A	mandatory	reporter	
must	report	or	cause	a	report	to	be	made	to	
the	Department	of	Disabilities,	Aging,	and	
Independent	Living	(DAIL)	if	[s]he	knows	of	
or	has	received	information	of	abuse,	neglect	
or	exploitation	of	a	vulnerable	adult	or	has	
reason	to	suspect	that	a	vulnerable	adult	has	
been	abused,	neglected	or	exploited.

5.  What is the meaning of "child?"

A	"child"	is	"an	individual	under	the	age	of	
majority."	The	age	of	majority	is	18.

6.  What is the meaning of "vulnerable 
adult?"

In	schools,	a	"vulnerable	adult"	is	a	person	
at	least	age	18	who	is	"impaired	due	to	brain	
damage…or	disability"	that	impairs	the	abil-
ity	to	care	for	oneself	or	protect	oneself	from	
abuse,	neglect,	or	exploitation.

7.  When must a mandatory reporter report or 
cause a report to be made to DCF or DAIL?

Children.	Within	24	hours	of	first	having	
reasonable	cause	to	believe	a	child	has	been	
abused	or	neglected.

Vulnerable	adults.	Within	48	hours	of	first	
having	reason	to	suspect	a	vulnerable	adult	
has	been	abused,	neglected,	or	exploited.

8.  How is a report of suspected abuse to be 
made?

Call	1-800-649-5285	regarding	children	or	vul-
nerable	adults.	DAIL	(for	vulnerable	adults)	
lists	an	additional	work-hours	number:	1-800-
564-1612.

9.  What should a mandatory reporter do 
if [s]he isn't sure that abuse (or neglect or 
exploitation) has occurred and wants to find 
out – to make sure [s]he has a good enough 
reason to report?

Call	to	report	anyway.	The	obligation	a	
mandatory	reporter	has	is	to	report	or	cause	a	
report	to	be	made.	Conducting	an	investiga-
tion,	however	limited,	to	make	any	deeper	
determination	is	not	part	of	the	obligation.	

In	fact,	attempting	to	conduct	an	investiga-
tion,	however	limited,	may	very	well	hurt	the	
capacity	of	DCF,	DAIL,	or	law	enforcement	
authorities	to	do	their	job,	and	it	may	cause	
the reporter to fail to report or cause a report 
to	be	made	in	a	timely	fashion.

10.  What if a school policy requires that a 
mandatory reporter report to an administra-
tor?

A	school's	policy	must	be	followed,	but	doing	
so	may	not	be	sufficient.	A	policy	stating	a	
mandatory	reporter	fulfills	the	legal	obliga-
tion	to	report	or	cause	a	report	to	be	made	
by	reporting	to	a	school	administrator	is	not	
correct	unless	the	administrator	actually	
makes	a	timely	report	to	DCF	or	DAIL.	If	the	
administrator	(despite	also	being	a	mandatory	
reporter) does not follow through, the manda-
tory	reporter	remains	obligated	to	report	or	
cause	a	report	to	be	made	to	DCF	or	DAIL.

11.  What if a school policy requires that a 
mandatory reporter not report directly to 

DCF or DAIL?

That	policy	violates	state	law,	unless	in	every	
instance a report to an administrator is fol-
lowed	by	the	administrator's	timely	report	to	
DCF	or	DAIL.

12.  Won't my employer attempt to discipline 
me for failing to follow school policy?

The	law	protects	from	retaliation	individuals	
who make reports in good faith, and it actu-
ally	enables	them	to	sue	their	employer	for	
retaliation.

13.  What if the general experience of report-
ing to DCF or DAIL is slow or inadequate 
response?

That	experience	is	irrelevant	to	the	manda-
tory	reporter's	obligation	to	report	or	cause	a	
report	to	be	made.	

14.  What happens if a mandatory reporter 
fails to report or cause a report to be made to 
DCF or DAIL?

Children.	It	is	a	criminal	offense	punishable	
by	a	fine	of	up	to	$500.	A	mandatory	reporter	
who fails to report and intends to conceal 
abuse	or	neglect	may	face	imprisonment	up	to	
6	months	and	a	fine	up	to	$1000.	

Vulnerable	adults.	A	willful	violation	is	a	civil	
offense	punishable	by	a	fine	of	up	to	$500	for	
every	24-hour	period	a	report	is	not	made	
beyond	48	hours,	up	to	a	maximum	of	$5000.

15.  Are there other potential consequences 
of a mandatory reporter's failure to report or 
cause a report to be made?

Licensed professionals who violate the man-
datory	reporting	laws	may	also	face	licensing	
discipline.

REPORTING,  from p. 1

Vermont-NEA member Amy Lester is one of thousands of supporters of paid sick leave for all Vermont 
workers. To learn more and help out with the campaign, visit www.vtnea.org/paidsickdays
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By Mary Ellen Flannery, NEA Today

Teachers	want	the	power	to	teach	creatively	
and	deeply,	and	to	help	their	students	achieve	
a	higher	standard	of	success.	They	also	want	
to	ensure	that	every	child,	no	matter	who	they	
are,	where	they	live	or	how	rich	or	poor	they	
are,	has	the	same	level	playing	field	as	they	
reach to achieve their dreams through a good 
education.

The	Common	Core	State	Standards	can	be	a	
vehicle	to	achieve	that	vision	but	we	have	to	
make	sure	they	are	done	right	and	that	their	
implementation	is	driven	not	by	politicians	
but	by	the	very	people	who	work	each	day	to	
fulfill	the	promise	of	our	children’s	future	–	
educators.

As	Common	Core	begins	to	unfold	across	the	
country,	the	NEA	Representative	Assembly	is	
poised to take action this week to ensure that 
implementation of the new standards is done 
in	ways	that	support	teachers,	that	ensure	we	
teach	first	and	test	later,	and	that	we	achieve	

the	Common	Core's	promise	of	equity	for	all	
students.	All	students	should	be	expected	to	
learn	21st	century	skills	and	content,	and	the	
expectations	we	have	for	them	shouldn't	vary	
based	on	what	state	they	happen	to	live	in.	

The	standards,	which	have	been	adopted	
by	45	states	by	governors,	Democratic	and	
Republican	alike,	sets	a	higher	bar	for	all	
students, spelling out the skills and informa-
tion	that	students	should	know	to	be	ready	
for college and career, and to make good on 
the	promise	of	the	American	Dream.	When	
the standards were developed, NEA and 
the	American	Federation	of	Teachers	(AFT)	
worked to ensure the voice of teachers was in-
tegral	to	their	development.	These	standards	
are not a 'federal mandate' as some conserva-
tive politicians have espoused.

”The	standards	are	obviously	the	work	of	
teachers, said NEA President Dennis Van 
Roekel.	"Number	one,	they're	clear.	Number	
two, there aren't a thousand of them. And 
number	three,	they	all	can't	be	measured	us-

ing	a	bubble	test.	That	was	not	by	accident.	It's	
the input of the people who knew what had to 
be	done."	

But the standards -- and their promise of equi-
ty	for	all	--	don't	exist	in	a	vacuum.	Misinfor-
mation and just pure confusion has threatened 
to	set	back	what	could	be	a	giant	leap	forward	
to improve teaching and learning in America's 
schools.	What	needs	to	be	made	clear	is	that	
the new standards must go hand in hand with 
appropriate student assessment and care-
fully	aligned	curriculum	and	it	should	all	be	
shaped	by	the	educators	who	everyday	con-
nect students with their dreams.

Standards	describe	WHAT	we	think	students	
ought	to	know	and	be	able	to	do.	A	curricu-
lum	provides	suggested	ideas	about	HOW	to	
teach	those	specific	standards.	And	assess-
ments are the tests used to determine whether 
students	have	mastered	the	standards.	To	suc-

In Canada: Unions Matter to Young Workers
By	Tria	Donaldson,		rabble.ca

Young	workers	today	face	many	challenges	in	
the workplace.

Entering	the	workplace	is	the	first	challenge.	
The	youth	employment	rate	is	almost	double	
the national average, at 13.6 percent. You hear 
stories all the time of new graduates who are 
unable	to	find	work	in	their	field.	Unpaid	
internships and short term coop placements 
are	the	norm	for	many	workers.

Job	insecurity	is	rampant.	Many	young	work-
ers	have	to	work	two	or	three	jobs	to	make	
ends meet. Part time and contract work is 
common.

Soaring	housing	prices,	lack	of	affordable	
child care and crippling levels of student 

debt	for	graduates	mean	putting	off	starting	a	
family	for	many,	and	struggling	to	make	ends	
meet for others.

These	were	just	some	of	the	issues	identified	
by	young	workers	at	the	Canadian	Union	of	
Public	Employees'	(CUPE)	first	ever	young	
workers	strategy	session.	The	three	day	meet-
ing	brought	together	over	60	young	people	
from all across Canada to have their voices 
heard	and	discuss	getting	young	people	in-
volved	in	the	labor	movement.

There	is	a	perception	amongst	union	activists	
that	young	people	today	are	apathetic	and	
don't	care	about	unions,	but	the	conversations	
over	the	three	days	show	that	young	people	
get	it	and	are	ready	to	get	involved.

The	words	below	are	taken	directly	from	

the	young	people	from	across	Canada	who	
participated	in	CUPE's	recent	strategy	session.	
They	remind	me	of	the	vital	work	that	trade	
unions	do	on	behalf	of	all	society.

Please see UNIONS, p. 5

Please see COMMON, p. 4


