
Why Vermont-NEA Wants a Statewide Educators’ Health Care Commission 

• Ever since Vermont-NEA lost parity on the board of the Vermont Education Health Initiative, our 

voice into our own health care has been substantially weakened. Indeed, since 2015, we’ve 

been outnumbered on the board –  currently, we (our 14,000 members and their families), have 

only one seat on the five-member board.  We can’t even get a second on some motions, 

meaning the board majority doesn’t even have to listen to us.  

• Even though we technically retain our bargaining rights over health care at present, our ability 

to shape what those plans look like and cost is significantly undermined because of our 

disadvantage on the VEHI board.  This means the employer-dominated board majority can do 

what it wants, even if the union believes its actions are not in the interests of school employees 

or school districts.  

• The union’s proposal for a statewide educators’ health care commission is in response to 

members’ pleas for a change to the current untenable position we have on VEHI.  Our members 

have been very vocal for some time about their lack of representational equality on the VEHI 

Board.  In 2016, for example, more than 1,500 members signed a petition asking the Vermont-

NEA board to insist that VEHI give school employees and their families an equal voice on VEHI’s 

board of directors. At the least, the petition asked that the VEHI majority agree to adopt 

consensus decision-making. The VEHI board majority did neither. The petition further said the 

union should “explore alternative ways of obtaining health coverage” for its members.  

• The statewide targets for out-of-pocket cost-sharing and premium split in Act 85 already 

intruded into what had always been a matter between local school boards and their employees.  

• A move to a statewide commission does not come lightly. It does mean that bargaining locally 

over health insurance will cease – but it also means that school employees will have an equal 

seat again at the commission when benefit plans are designed and priced.  The commission will 

be a true and meaningful partnership between school employees and school boards.   

• Any statewide educators’ health care commission must achieve the following objectives: 

1. It will design, manage, and offer to all school employees a health benefit plan that is 

comprehensive, affordable, equitable and based on an employee’s ability to pay.  

2. It will establish full equality in its governance structures and operational procedures 

between representatives of school boards and Vermont-NEA representatives of school 

employees. 

3. It will facilitate the transition of school employees’ health benefits to a new system in such a 

manner that avoids further chaos in the system, is fully transparent, and responds 

immediately and effectively to concerns or problems arising from the transition. 

4. It will vigorously research and foster the implementation of rational health care cost control 

opportunities and ways to achieve a more efficient, patient-centric, health care system. 

5. It will recognize that the majority of school employees are women and not exacerbate the 

already unacceptable compensation gap between educational employees and other more 

male-dominated professions. 

Learn more at www.vtnea.org/healthcare2018 


